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Separate paging is given to this Part in order that it may be filed as a separate compilation 
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PART II — Section 3 — Sub-section (ii) 

(**n *nrm Tt *rorn: i? (ifer rstuft 

jttt imfl trt; farir-s win vftx wfaijjprn? i 

Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) and by Central Authorities (other than the 
Administration of Union Territories) 


MINISTRY OF FOREIGN TRADE 

New Delhi, the 5th January 1972 

S.O. 302.— In exercise of the powers conferred by 
section 0 of the Export (Quality Control and Inspec- 
tion) Act, 1963 (22 of 19fi3), the Central Government 
hereby rescinds the notification of the Government of 
India. In the Ministry of Foreign Trade, No. S.O. 5371. 
dated the 8th December, 1971, defining Carpet Backing 
Cloth for the purposes of subjecting jute products to 
quality control and inspection prior to export. 

[No. 60(5)/70-EIFP,| 

*T^ 5 xnqqO 1972 

WTo WTo 302. — fatTfa (^i|ei<n (Hiltd'd 
fafteFr) tferlwr, 1903 (i963 22 ) srrcr 6 

inr STrT uiPidTr spft»r gu, tor tTprr 

TOR % fa^fl stTRTT WFPT *To ^cSUo 

5371, ?IT#T 8 f^fTRR, 1971 *fft fatfir PwfrT % 
TTfPT ERTfpf^ wr WcPfrl 


% snffsrr % % jfnrt t1>- 

*!Wr *I?t *rf aft, fwf)«T ERrft | I 

[(To 60 (s)/ 70 -|o!tnfo'?°tn O j 

S.O. 303. — In exercise of the powers conferred by 
section 17 of the Export (Quality Control and Inspec- 
tion) Act, 1903 (22 of 1903), the Central Government 
hereby makes the following rules further to amend 
Export of Jute Products (Quality Control and Inspec- 
tion) Rules, 1970, namely: — 

1. (1) These rules may be called the Exp 01 1 of Jute 
Products (Quality Control and Inspection) amendment 
Rules, 1972. 

(2) They shall come into force on the date of their 
publication In the Official Gazette. 

2. In the Export of Jute Products (Quality Control 
and Inspection) rules, 1970, In rule 2, in clause (d) for 
Item (Iv), the following item shall be substituted, 
namely : — 

‘ (iv) ‘‘Carpet Backing Cloth”, that is, broad-loom 
hessian of different constructions weighing from 6.0 oz. 
per sq, yard (195.3 gm. per sq. metre) with the width 
above 104” (264.2).” 


( 519 ) 


[No. 60(5)/70-ELEP.l 
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VTo Wfo 303. — fJprfa (wrf^ Not sffr 

faffaY) ^rinffEUT, 1963 ( 1963 'FT 22) 4?[ STITT 

1 7 Tirr srtt mfopfr yt snftn yt# ^ %rjfFr rtytt 
g?rr? fjpifa (Yufafr f^pnT wk fartor) faYY, 
19 70 3r rwIht ?Fnr % fair faRfafer fwr tpp- 
sra TOTcfr | sm'p :— 

1. ( l) ^fJpfaT YTRFT3p:'tfdlK Pldfa (<*4 1 fad) 

fto'dni -rflT faftSTY) RjflHT fJHTR, 1972 ?fFTTI 

( 2) % t YTTYFT Yl fllTt^T Y> 

5TW ^fpT I 

2 . Terre fvmfcr (Ynfaet Pi-U^ui wYr 

fpTK, 1970TTfWT 2^*^ (y) if, RY ( 4 ) %FYFT IT, 
fanrf^rfacr wz srirmuftcr Yt YrtYff, uprfa : — 

( 4 ) V'E-ftT % 'ftd "PTEl YT YY?f faw fan 
RTYTTWfYT TIT ^R |ffFFT faRYTl 0 4”, ( 264. 2TfoRfo) 

?r srfsFir nWrf it rtt 6 . 0 wfa nfh^nT nw ( 195.3 

TFT srfcl RR RtST) I 

[R° 60(s)/70 fo-snto f°Rfo] 

8.0. 304. — In exercise of the powers conferred by 
Section 7 of the Export (Quality Control and Inspec- 
tion) Act, 1963 (22 of 1963), the Central Government 
hereby makes the following amendment in the notifica- 
tion of the Government of Indiu in the Ministry of 
Foreign Trade No. S.O. 3397, dated the 14th October, 
1970, namely:— 

In the explanation to the said notification, for item 
(iv), the following item shall be substituted namely: — 

“(iv) "Carpet Backing Cloth”, that is, broad-loom 
hessian of different conductions weighing from 6.0 oz. 
per sq. yard (195,3 gm. per sq. metre) with the width 
above 104" (264.2 cm.).” 

[No. 60(5)/70-EIEP.] 
M. K. B. BHATNAGAR, 

Dy. Dir. (Export Promotion). 

VTo WTO 30 4. — farfr (YRTfaft ffiWT W>T 
faftWR ) RfaffiRR, 1963 (1993 *61 22 ) 4ft HUT 7 

it iTi Trn TrfYT'ff yt tret y»% ftr, %RfEr thyt* 1 ritr 

ETYTT % NFTF RTETR 4ft TTfST^Mdl R ° YT oWT o 
3397, ETfEY 14 1970 if farRfarfarT tfwtRR 

YTft |, : — 

TYT wfa^FTT % TWtYTR Ji, RY 4 % TTTFT RT ffiTY- 
fafNR RT Tf'^TlfTT iff TTtnfr, WET : — 

(4 ) YEffa % 'ft® TRTT YT YETT' fan fan 
TfTRETRf YT YTT <|R ffaRR fufRYT 104” (2 9 4.2 
R-o^fto ) Jr srfaY Yfait y 7 ri t 9 . 0 sffa srfd^t ru? 
(l 9 5 . 3 RTR Rfa YTf TftdT ) (ft I 

[To 6 0 (.5 )/7 0— f 0 WTfo fo iftc] 
RR° %o iffa R3RTRT, 

ty ftp tty (Petit ntnfa ) i 


[Part II- 

MINISTRY OF FINANCE 
(Department of Revenue and Insurance) 
ORDER 
Stamps 

New Delhi, the 15th January 1972 

S.O. 305. — In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby remits the duty with which policies of insurance 
issued under: — 

(a) the Emergency Risks (Goods) Insurance Act, 
1971 (50 of 1971), and 

(b) the Emergency Risks (Undertakings) Insurance 
Act, 1971 (51 of 1971). 

are chargeable under the Indian Stamp Act, 1899. 

[No. 3/72-Stamps/F. No. 471/53/71-Cus. VII.] 
K. SANKARARAMAN, Under Secy. 

fart RYTFT 

(TPIW tffa tftRT fa TFT ) 

wptur 

J4T-T 

Rtfai^ft, 1 5 opTYft, 1972 

tfa° W|o 305. — ■♦TlTffiH' TCUT WfsiftpFT, 1899 
(l 899 YT 2 ) 4?t RUT 9 4?[ nYcTiTT (l ) Y ijir (y ) 
3TTT RTF YfYdYT YT 5FTFT Y^T f U j 5 V'YTT 

stt ^rft t — 

■ (y) jttyty ' sflfanr (yft ) ^tur wftrfaYR, 1971 
(1971 YT 50 )rVt 

(<?) WPTRT TilUR (o’ 1YR ) sffaT wfafaYY, 
(1971 YT 51 ), Y RtfET YTft 4 ft 

4mr ifr Yifafairr itut wucftY wfafatFi, 1 s 9 9 Y.wtfiY 
Y*rr4 t 1 

[Ro 3/72-TTirq/Ylo Ro 47l/ 53/7 1 — ^ — 7 ] 

Yo UlYTTliTT, kTYT TfTY I 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

Customs 

Neu.' Delhi, the 15th January 1972 

S.O. 306. — In exercise of the powers conferred by 
section 9 of the Customs Act, 1962 (52 of 1962), the 
Central Board of Excise and Customs hereby declares 
Kanpur in the State of Uttar Pradesh to be a ware- 
housing station. 

[No. 14/72-Customs/F. No. 473/109/71-Cus. VII.] 
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TftRT-WW «l* 

TffRT-RW 

nifaevft, 15RRRO, 197 2 
qno WU 30 6. — tfVRT-Rv*? wffffRRR, 19 62 

(1962 nr 52 ) Rmj 9 jm suth urf^nfi 97 RJtR 
* 5 ^% 5 e. %nftR "c9K-5Tcn «frc tfurr-wu, zri ut tt rYr 
ti'jtt Jj- nr-TT’: n’t rrrtrtt t^ttir, ffffjjur r'iIrr r'trt 
| 1 

[flio 14 / 7 2 -nfFfTT ^n/nTo^o 473 / 109/7 1 — FfYo^Jo- 7 ] 

S.O. 307. — In exercise of the powers conferred by 
section 9 of the Customs Act, 1902 (32 of 19621, the 
Central Board of Excise and Customs hereby declares 
Patna and Mughalsarai in the State of Bihar to be 
warehousing stations. 

TNo. 15/ 72-Customs/P. No. 473/109/71- 

Cus. VII.) 

f(tfo <cr> 3o7. — tftor-tfpn srfafaRR, 1962 
(1902 m 52) ^ um 9 IET SRH ufaRRt NT SLUR 
n T fi jt(, %'tfw rYt *ftRf-?[W nli, fotp T 

if Cfj^r «r*T ffRR0TTrr nt RWRF CUT, CUM IP T 

sn ^ 

RffafR fi.TRT | I 

[To 15/72-TfDrr-^n/nroTio 473 / 109 / 71 -^ 0 ^ 0 - 7 ] 

S.O. 308/ — In exercise of the powers conferred by 
section 9 of the Customs Act, 1962 (52 of 1962), the 
Central Board of Excise and Customs hereby declares 
Allahabad In the State of Uttar Pradesh to be a ware- 
housing station. 

[No. 16 / 72-Customs /F. No. 473/109/ 
71-Cus. VIL] 

t(R° TTfo 30 8 . — ffDn- 5 Jen RfRfffRR, 1962 

(i9 62 nT 52 ) ’ft rpt 9 am Rwer nfnvrf rt rr)r 
v*r f f(, ari j-vtuf srh. ifr rt-rut rYs, m ntw 

titr if iri^tvir nr rcmtrft t(anjiiT ^frfmrnmr 

I < 

[r° 1 6/7 2-nDTr-0[^/nTofro 473/1 09/7 i-r%^> -7] 

S.O. 309. — In exercise of the powers conferred by 
section 9 sf the Customs Act, 1962 (52 of 1962), the 
Central Board of Excise and Customs hereby declares 
Tatisilwal in Ranchi District in the State of Bihar to 
be a warehousing station. 

[No. 17/72-Customs/F. No. 473/111/71-Cus. VII.] 

K. SANKARARAMAN, Under Secy. 

TT[H° W,° 309. — TTYrT-TTUF RfRfffRR, 1962 
(l 96 2 0.T 5 2 ) RU T 9 JUT RJtT 9.T RiftR 

T'-TT Jfr, rYc TflRT-RcR Rti, fVflT urn 

% ?f#T flf% if TUftfRHRf Td HPTUTTT rTTET, IJR5JPT 
Rlfaff 'Ti'UTI & I 

[Ro 17 / 7 2 — ffiRT /fifo Ro 473/111/71-^10510-7] 

RtfTTTRR, SHT RfRR I 


MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour and Employment 

New Delhi, the 30th December, 1971 

S.O. 310. — -In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the following award 
Part-V of the Central Government Industrial Tribu- 
nal (No. 2), Bombay, in the Industrial dispute bet- 
ween the employers in relation to Messrs. Janardhan 
Zarapcar, Raising Contractors, pissurulem Mines, 
Mapuca, Goa and their workmen, which was received 
by the Central Government on the 24th December, 
1971. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/6 of 1969 

Employees in relation to Shri Manohar I-Iiru Naik 
Parulekar Mine Owner, Pissurulem Mines Mapuca, 
Goa. 

And 

Their workmen. 

Present ; 

Shri N. K. Vani — Presiding Officer. 

Appearances : 

For the Employees — Shii G. U. Bhore, Advocate, 

For the Workmen — Shri George Vaz, General Secre- 
tary, Goa Mining Labour Welfare Union, Goa. 

Industry; Iron Ore Mines. State: Goa, Daman 

and Diu. 

Bombay, dated the 9th December, 1971 
AWARD PART V 

By order No. 24/9/68-LRI dated 1 st March, 1069 the 
Central Government in the Ministry of Labour, Em- 
ployment and Rehabilitation (Department of Labour 
and Employment) in exercise of the powers conferred 
by clause (d) of sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) refer- 
red to this Tribunal for adjudication an industrial 
dispute existing between the employers specified in 
Schedule I, in relation to Shri Manohar Hiru Naik 
Parulekar, Mine Owner, Pissurulem Mine, Mapuca, 
Goa, and their workmen in respect of the matters 
specified in the Schedule II as mentioned below: — 

Schedule I 

“(1) Sri Manohar Hiru Naik, Parulekar, Owner 
Pissurulem Mine, Mapuca, Goa. 

.(2) Messrs Janardhan Zarapcar, Raising Con- 
tractors, Pissurulem Mines, Mapuca, Goa.” 

Schedule II 

“1, Whether the action of the management of Shri 
Manohar Hiru Naik Parulekar, Owner Pissu- 
rulem Mine and Messrs Janardhan Zarapcar, 
Raising Contractors of Pissurulem Mines in 
not implementing the final recommendations 
of the Central Wage Board for Iron Ore Min- 
ing Industry as accepted by the Government 
of India In respect of the workmen employed 
in their Iron Ore Mines with effect from the 
1st January, 1967, is justified? If not, to what 
relief are the workmen entitled? 

2 . Whether the action of the management of Shri 
Manohar Hiru Naik Parulekar, Owner of 
Pissurulem Mine in retrenching the following 
workmen vide notice dated the 1st December, 
1968 is justified? 

1. Chandra Gaunco. 

2, Shrikrishna Morajkar. 
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3. Appna Karne. 

4. Nanashib Dodznani. 

5. Michael D’Souza. 

If not, to what relief are the workmen entitled? 

3. Whether the action of the management of Messrs, 
Janardhan Zarapcar raising contractor of Pissurulem 
Mine in terminating the services of the following 
workmen xiide notice dated the 1st December, 1968 is 
Justified? 

1. Harishchandra Mayakar. 

2. Dinu Marathi Jadhav. 

3. Hussen M. Mulla. 

4. Mutta Swami. 

5. Prabhakar Bhagat, 

6 . Shanu Amonkar. 

7. Viniak Bhagat. 

8 . Kalappa Maratho. 

If not, to what relief are the workmen entitled? 

4. Whether the action of Messrs Janardhan Zarap- 
car raising contractor of Pissurulem Mine in termi- 
nating the services of the following workmen in their 
notice dated 2nd January, 1969 is Justified? 

1. Uttam Narayan Kamuth. 

2. Jayaram P. Shirodkar. 

3. Bhale Kamath. 

4. Yeswant Herjan. 

6 . Narayan Setkhor. 

6 . Anant Nirankal. 

7. Anant Goakar. 

8 . Ramesh Viagonkar, 

9 Prakash V. Naik. 

10. Prabhakar Virdikar. 

11. Laxman Pissurulekar. 

12. Sitaram Power. 

13. Babli B. Naik. 

14. Antu Powar. 

If not, to what relief are the workmen entitled? 

5. Whether the action of Messrs Janardhan Zarap- 
car raising contractor Pissurulem Mine in terminating 
the services of Shri Manohar Tukaram Tarl with effect 
from the 20th December, 1968 is justified? If not, to 
what relief is the workmen entitled?” 

2. Out of 6 Issues referred to this Tribunal as men- 
tioned in Schedule II above, issue No. I relates to the 
dispute between Shri Manohar Hiru Naik Parulekar, 
Mine Owner, Pissurulem Mine and his workmen and 
M/s. Janardhan Zarapcar, Raising Contractor and 
their employees. 

3. As regards the dispute regarding the action of 
the management of Shri Manohar Hiru Naik P^irule- 
kar, Owner Pissurulem Mines Is not implementing the 
final recommendations of the Central Wage Board for 
Iron Ore IVUning Industry as accepted by the Govern- 
ment of India in respect of the workmen employed in 
his Iron Ore Mines with effect from 1 st January, 1987, 
they have effected a settlement Ex, 12GjEW. In view 
of this settlement, it is not necessary to refer to the 
settlement filed by Shri Manohar Hiru Naik Parulekar 
and his workmen in connection with this dispute. 

4. Shri Bhore, advocate for the employer and Shri 
George Vaz for the workmen admit that persons 
mentioned below were In the service of Shri Manohar 


Hiru Naik Parulekar and that they have left his 
service on the date shown against each: — 


Name 


Date of Last Salary 
leaving drawn 


Shri D. S. Kasalkar 
Shri N. Freitas 
Shri S. S. Moyenckai . 
Shri Gurdas Naik 
Shri Chandra Gowas . 

Shri Shrikrishna Moraskar 
Shri Shrikrishna Kovclkar 
Shri Nanasab Duodmani 
Appanca Kurne 
Michael D’Souza 


(Rs.) 

In service 130 - 
1 - 1-68 100 /- 

21 - 10-68 100 /- 
20 - 11-68 60 /- 
1 - 12-68 3-07 p.d. 
1 - 12-68 5-07 p.d. 
8 - 12-67 100 /- 
1 - 12 - 6 K 3-50 p.d. 
1 - 12-68 2 00 p.d. 
1 - 12-68 4-00 p.d. 


5. The settlement dated 26th November, 1971 effect- 
ed by the parties and signed by the representatives 
of the parties produced at Ex. 120/EW is as follows: — 

“May it please your honour, 

It is agreed by consent of both the parties in the 
above dispute that M/s. Manohar Hiru Naik 
Parulekar will implement the Central Wage 
Board for Iron Ore Mining Industry as 
accepted by the Government of India to his 
employees as given in the annexure and work 
out the fitment of these employees to the 
Wage Board Grade and Scales — Basic, D.A. 
and V.D.A. by mutual consent. 

In view of this consent agreement between the 
parties it is prayed that the Reference in issue 
No. 1 in relation to M/s. Manohar Hiru Naik 
Parulekar and their employees may be 
treated as settled and an Award may be given 
accordingly,” 

6 . The employees of Shri Manohar Hiru Naik 
Parulekar . were demanding that the recommendations 
of the Central Wage Board for Iron Ore Industry as 
accepted by the Government of India should be made 
applicable to them with effect from 1st January, 1907 
and that all benefits be given to them. They were 
contending that Shri Manohar Hiru Naik Parulekar 
was not justified in not implementing the recom- 
mendations of the Central Wage Board for Iron Ore 
Industry as accepted by the Government of India In 
respect of his Iron Ore Mines with effect from 1st 
January, 1967. As Shri Manohar Hiru Naik Parulekar 
has now agreed to extend the benefits of these 
recommendations as accepted by the Government of 
India i.e„ with effect from 1st January, 1967 to his 
employees it is clear that his action in not 
implementing these recommendations earlier was not 
justified and that his employees were entitled to get 
these benefits of the recommendations. 


7. As the employees of Shri Manohar Hiru Naik 
Parulekar are getting these benefits by the compro- 
mise, the said compromise is in the interest of the 
employees. It Is fair and just. I therefore accept 
the same and pass the following order: — 

Order 

(1) It is hereby declared that the action of the 
management of Shri Manohar Hiru Naik 
Parulekar, Owner Pissurulem Mine, In not im- 
plementing the final recommendations of the 
Central Wage Board for Iron Ore Mining In- 
dustry as accepted by the Government of India 
in respect of the workmen employed In his Iron 
Ore Mines with effect from 1st Januaj-y, 1967 
is not justified and that his employees are 
entitled to the benefits of the final recom- 
mendations of the Central Wage Board for 
Iron Ore Mining Industry as accepted by the 
Government of India with effect from 1 st 
January, 1857. 
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(ii) Award Part V in terms of settlement Ex. 120/ 
EW is made. 

(iii) Settlement Ex. 120/EW is to form part of this 
Award, 

(iv) No order as to costs. 

(Sd.) N. K. Vani, 
Presiding .Officer, 
Central Government Industrial 
Tribunal No. 2, Bombay, 

Ex, 120/EW. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL NO. 2 AT BOMBAY 

Reference: CGIT 2/6 of 1969 

Between the Management, of Messrs Manohar Hiru 
Naik Parulekar, Mine Owner and M/s. Janardhan 
Zarapcar, Raising Contractor 


S.O. 311. — In pursuance of section 17 ol the Indus- 
trial Disputes Act, 1947, (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of Shri 
O. Venkataehalam, Chief Labour Commissioner (Cen- 
tral), New Delhi Arbitrator, In the industrial dispute 
between tbe employers in relation to the management 
of Western Kajora Colliery "(Private) Limited, Post 
Office Raniganj, District Burdwan and their workmen, 
which was received by the Central Government on the 
27th December, 1971. 

In the matter of arbitration under Section 1UA of 
the Industrial Disputes Act, 1947, in the industrial dis- 
pute between the management of M/s. Western Kajora 
Collieries Private Ltd., P.O. Raniganj, district Burd- 
wan, and their workmen. 

Present : 

Shri O. Venkataehalam, Chief Labour Commis- 
sioner (Central) and Arbitrator. 

Representing the employer.— Shri Vijay Kumar Bhu- 
walka, Director. 


And 

Their Workmen. 

issue No. 1 in relation to the Employer M/s. Manohar 
Hiru Naik Parulecar, Mine Owner, Pissurulem Mine 
and his workmen. 

May it please Your Honour, 

It is agreed by consent of both the parties in the 
above dispute that M/s. Manohar Hiru Naik Parulekar 
will implement the Central Wage Board for Iron Ore 
Mining Industry as accepted by the Government of 
India to his employees as given in the annexure and 
work out the fitment of these employees to the Wage 
Board Grade and Scale — Basic, DA and VDA by 
mutual consent. 

In view of this consent agreement between the 
parties it is prayed that the Reference in Issue No. 1 
in relation to M/s. Manohar Hiru Naik Parulekar and 
their employees may be treated as settled and an 
Award may be given accordingly. 

Dated this 26th November 1971. 

Sd/- Sd/- Manohar Hiru Naik Parulekar, 

Adv. for Employer Parulkar, 

M. H. N. Parulekar For the Employer — 

Mine Owner 

26-1-71 26-11-71. 

(Sd.) George Vaz 
For the workmen 


ANNExURE; 

Name Date of Lastfalr.rv 

l.eavi g dran 


D. S. Kasnli ar 

In service 

Rs, 

1:0 

- 

N. F’reits 

1-4-68 

Rs. 

ioo/- 


S- S. MoyenVar 

21-10-68 

Rs. 

100/- 


Guru las Naik 

28-11-68 

Rs. 

60/- 


( handm Gowas 

I-12-6I 

Rs. 

3-07 

P-d. 

Shrl'crishna Mo.askar 

1-12-68 

*\ S. 

3.07 

P.d. 

Na’asab Dhodmani 

1-12-68 

Rs. 

3 - 5 ° 

P-d- 

: hrikrishna Njvelkar 

8-12-68 

Rr. 

100/- 


Appna Kurne 

1-12-1968 

Rs. 

2.00 

p.u. 

Michael D’Souza 

1-12-1968 

Rs, 

4.00 

P-d. 


Representing the workmen . — Shri Sunil Sen. — Orga- 
nising Secretary, Colliery Mazdoor Sabha, Asansol. 

AWARD 

New Delhi, the 24th December 1971 
No. Con. 111/186(2)71. 

By an agreement dated 17th March, 107i, the 
management of Western Kajora Colliery P.O. Rani- 
ganj and their workmen represented by the Colliery 
Mazdoor Sabha agree to retcr the following industrial 
dispute for my arbitration under Section 10A of the 
Industrial Disputes Act, 1947: — 

"Keeping in view the recommendations of the Cen- 
tral Wage Board for the Coal Mining Industry 
as accepted by the Government of India In 
their Resolution No. WB-16(5)/66 dated 21st 
July, 1967, as well as the financial position ol 
Western Kajora Colliery of M/s. Western 
Kajora Collieries (P) Ltd., P.O. Raniganj. 
Distt; Burdwan (West Bengal) what should be 
the rate of D.A. payable to the workmen em- 
ployed at Western Kajora Colliery with effect 
from 1st April, 1970, -and 1st October, 1970?” 

The parties agreed that my decision as Arbitrator shall 
be binding on them. They stipulated that my Award 
shall be made within a period of 130 days or within 
such further time as the parties might agree in writ- 
ing, The agreement was published in the Gazette of 
India as required by Section 10A of the Industrial Dis- 
putes Act, vide Ministry ot Labour and Rehabilitation 
(Department of Labour and Employment) Notification 
No. L/1913/5/71-LRII dated 7th April, 1971. About 
400 workmen were involved in this dispute. 

2. After calling for the statements ot the case from 
both the parties and their comments on each other’s 
statement, I took up the case for hearing at Calcutta on 
18th June, 1971. At tills hearing the parties stated that 
they were carrying on mutual discussions between 
themselves with a view to arriving at an amicable set- 
tlement of the dispute and they were quite hopeful of 
the result ot their efforts. They, therefore, pleaded for 
adjournment of the case for a month which was gran- 
ted. At that hearing the parties extended the time 
limit for making my award bv a period of two months 
beyond the time-limit already fixed in the arbitration 
agreement. 


Sd/- 26/11 

Adv. forM. H. N. Parulekar 

Sd/- Manohar Hiru Naik Parulekar 
Ld/- George Vaz 

LNo. 24/9/69-I4UV.] 


3. The case was taken up for hearing again on 3rd 
August, 1971, at Calcutta. At this hearing the manage- 
ment submitted statements of particulars showing a net 
loss of Rs. 3.57 per ton during 1969-70 and a still higher 
loss of Rs. 11.30 per ton during the next 7 months from 
September, 1970, to March, 1971. According to the 
audited balance sheet submitted by them, they incurred 
a net loss of Rs. 1,29,711.21 during the year 1968-69. 
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The statement of the case submitted by them explain- 
ed the various disadvantages of working this Colliery. 
In order to compare the position regarding payment of 
V.D.A. at some of the collieries In the areu with similar 
size of operations, working conditions, etc., as the Wes- 
tern Kajora Colliery, Shri Sunil Sen of the Colliery 
Mazdoor Sabha agreed to furnish the relevant parti- 
culars together with dates from which and the rates at 
which the different collieries have been paying the 
V.D.A. The case was accordingly adjourned and taken 
up tor further hearing on 10th September, 1971. But 
Shrl Sunil Sen could not furnish the relevant parti- 
culars at this hearing. He promised to furnish the re- 
quired particulars af Hie* next hearing of the case. 
However, at the hearing on 10th September, 1971, the 
management's statement together with the enclosures 
thereto were gone through and fully discussed. In the 
light of these discussion the Director of the Company 
agreed to submit at the next hearing his Accountant’s 
affidavit vouching for the correctness of the manage- 
ment's statements. Like-wise the Union's representative 
Shrl Sunil Sen agreed to furnish to the Arbitrator a 
copy of the agreement reached between the parties on 
23rd December, 1970. At the request of the parties the 
hearing was, therefore, adjourned to 8th October, 1971, 
But before this date both the parties sought for post- 
ponement of the hearing by a fortnight. During all 
this time the parties carried on mutual discussions in 
order to arrive at a settlement of the dispute. They 
also extended the time-limit for giving my award till 
31st December, 1971. 

4. The case was taken up for final hearing at Cal- 
cutta on 23rd December, 1971. At this hearing the 
parties stated that as a result of the prolonged discus- 
sions held mutually between them, the management 
have already enhanced the rate of V.D.A. payable to 
the workmen of the colliery from Rs. 1.29 to Rs. 1.63 
per day with effect from 29th November, 1971, and that 
further discussions between the parties for a full set- 
tlement of the dispute were still In progress. They 
also expressed the hope that they would be able to 
arrive at a mutually acceptable compromise. They have 
therefore withdrawn their reference from my arbitra- 
tion with a further request that I might give a "no 
dispute" I accordingly make a "no dispute” award and 
award treat this case as closed. 

(Sd.) O. VENKATACIIALALf, 
Chief Labour Commissioner (Central) 
and Arbitrator. 

[No. L/ 1913/5/ 71-LRII,] 

New Delhi, the 31st December 1971 

S.O. 312.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby publishes the following award of the Cen- 
tral Industrial Tribunal, Calicut in the Industrial dis- 
pute between the employers in relation to the manage- 
ment of Kannapuram China Clay Mines, Post Office 
Cherukknnu, District Cannanore (Kerala) and their 
workmen, which was received by the Central Govern- 
ment on the 27th December, 1971. 

BEFORE THE COURT OF THE INDUSTRIAL TRIBU- 
NAL (CENTRAL), KOZHIKODE. 

( Tuesday , the 21 st day of December, 1971) 
Present ; 

Sri R. K. Venu Nayar, B.A., B.L., 

Industrial Dispute No. 1/71 (Central) 

Between 

The management of Kannapuram China Clay 
Mines, F.O. Cherukunnu, District Cannanore 

(Kerala) , 


And 

Their workmen 

Represented by the Secretary, Hindustan China 
Clay Labour Union, P.O. Vengara, (Via) Pay- 
angadl, Cannanore District, Kerala. 

Representation : 

Sri M. P. Govlndan Nambiar, 

Advocate, Telllcherry — Fctr Management, 

AWARD 


This is an industrial dispute referred to this Tribunal 
by the Government of India as per order No. L-29011/ 
18/71-LR-IV dated Nil for adjudication. The Issues 
referred are the following: 

"Whether the demands of the Hindustan China 
Clay Labour Union, Post Office, Vengara, (Via) 
Payangadi, Cannanore District, Kerala State, 
in respect of the following matters are justifi- 
ed? II so, to what relief are the workmen entitl- 
ed? 

(I) Wage increase. 

(li) Provision of Attendance cards and Tokens to 
workmen. 

(lli ) Free Supply of food from the canteen.’'. 

2. Notice was issued to both parties. They filed tbelr 
statement, reply statement and rejoinder. There after 
both parties wonted time to adduce evidence and that 
was granted. 

3. On 21st December, 1971, the parties to the dis- 
pute filed a joint statement signed by both parties. It 
Is seen that they have settled the dispute as per the 
terms and conditions contained in the joint statement. 
It Is also stated that they want an award to be passed 
In terms of the settlement. The prayer Is allowed and 
an award in terms of the settlement shown below in 
the Annexure Is passed. This award shall come into 
force on The expiry of 30 days after its publication in 
the Government Gazette. 


Calicut, 

21-12-1971. 


(Sd.) R. K. Venu Nayar, 

Central Government Industrial Tribunal, 
Calicut. 


Annexure 

In the Court of the Central Government Industrial 
Tribunal, Calicut. 

I. D. No. 1971 (Central) 

Between : 

The Management of the Kannapuram China Clay 
Mines. 


And 

The Hindustan China Clay Labour Union, Vengara- 
P.O. 

The above dispute has been settled between the parties 
on the following terms and conditions: 

1. The management agrees to pay all male workers 
Re. 1 per day as basic wage and Rs. 2.57 as dearness 
allowance per day. 

2. The management agrees to pay to all the female 
workers 75 paise per day as basic wage and Rs. 1.93 
per day dearness allowance. 

3. Where any worker male or female, is actually In 
receipt of higher rates of wages than the rates of 
wages fixed under this agreement, he or she shall con- 
tinue to get the benefit of the higher rates of wages so 
being paid. 
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4. All the workers will be given mid -day meal free of 
charges. 

5. Attendance cards will be given by the management 
to all the workers. 

6. The wage rates fixed under this agreement will 
be effective from 1st October, 1971, and the workers 
will be paid arrears of wages before 30th January, 1072. 

It is prayed that an award may be passed in terms 
of the above. 

Dated this December, 1971. 

1. For Management of the Kannapuram China 
Clay Mines. 

(Sd.) P. M. Anandarajan 
20-12-71. 

2. Secretary, Hindustan China Clay Labour Union. 

(Sd.) P. V, Sreedharan 

(Sd.) 

Advocate for the Management. 

(Sd.) R, K. Venu Nayar. 
Industrial Tribunal, Calcutta 

[No. L-29011/18/71-LR-IV.1 

New Delhi, the 3rd January, 1972 

S.O. 313. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby publishes fhe following aw*rd of the Cen- 
tral Government Industrial Tribunal (No. 3), Dhanbad, 
in the Industrial dispute between the employers In re- 
lation to the management of Bhagatdih Rise Area Col- 
liery, Post Office Jharia, District Dhanbad, and their 
workmen, which was received by the Central Govern- 
ment on the 30tH December, 1971, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
(NO. 3) AT DHANBAD. 

Reference No. 31of 1970 

Present : 

B. S. Trlpathi, Presiding Officer. 

Parties : 

Employers in relation to the management of 
Bhuggatdih Rise Area Colliery. 

Vs. 

Their workmen. 

Appearances : 

For employers — Sri T. P. Chaudhury, Advocate. 

For workmen.— Sri S. Dasgupta, Secretary, Collie- 
ry Mazdoor Sangh. 

Industry : Coal. State : Bihar. 

Dhanbad, dated the 15th of December 1971 

AWARD 

1. The Central Government in the Ministry of 
Labour, Employment and Rehabilitation (Department 
of Labour and Employment), being of the opinion that 
an industrial dispute exists between the employers in 
relation to the management of Bhuggatdih Rise Aren 
Colliery, Post Office Jharia. District Dhanbad and their 
workmen in respect of the matters specified In the 
schedule annexed thereto, under order No. 2/60/70- 
LRII dated the 25t.h June. 1970 referred fhe dispute 
under section 10(1 ) (d) of fhe Industrial Disputes Act, 
1947 to this Tribunal for ad.ludication, The Schedule 
is extracted below: 

Schedule 

“Whether the management of Bhaggatdih Rise 
Area Colliery is justified in bringing a change 


with effect from the 27th February, 1970 in 
the existing facility for 14 days sick leave 
with full pay enjoyed by the monthly paid 
workmen into 30 days sick leave with hall 
pay? If not, to what relief are they entitled?” 

2. The reference was registered as reference No, 31 
of 1970 and thereafter notices were issued to both the 
parties from this Tribunal for submission of written 
statement. The Manager of Bhaggatdih Rise Area 
Colliery filed written statement on 29th July, 1970 on 
behalf of the employers and on behalf of the workmen 
Colliery Mazdoor Sangh, represented by its Secretary, 
filed a separate written statement on 12th August, 1971. 

3. According to the common case of both the parties 
the monthly paid workmen of the colliery in question 
were getting 14 days sick leave with full wages every 
year and subsequently the management changed the 
condition of service regarding sick leave to 30 days 
sick leave with half wages giving effect to it from 27th 
February, 1970, after observing all formalities as re- 
quired under Section 9-A of Industrial Disputes Act, 
1947. According to the case of the employers the Cen- 
tral Wage Board of Coal Mining Industry recommend- 
ed 15 days sick leave with full wages or 30 days sick 
leave with half wages and made no distinction in 
respect of the same between the weekly paid and 
monthly paid employees and the management has 
implemented the recommendation of the wage Board 
for granting sick leave for 30 days with half pay. It 
is alleged that prior to this, the monthly paid staff 
were getting 14 days sick leave with full wages. As 
this was contrary to the recommendation of the Cen- 
tral Wage Board and at variance as in what the other 
workmen were getting, to maintain uniformity among 
the workmen, 30 days sick leave with half pay was 
introduced for all workers including the monthly 
paid workers. The allegation is that, a notice in 
form ‘E’, as required under section 9-A of the Indus- 
trial Disputes Act, 1947, was issued introducing the 
said system with effect from 27th February, 1970 and 
this became legally binding on the workmen concerned. 
According to the employers the 30 days sick leave with 
half wages to the monthly paid staff, beside bringing 
uniformity among the workmen with respect to the 
sick leave, It will also be beneficial to the monthly 
paid employees who would require longer sick leave, 
heoause they will receive half wages for all the 30 
days and as such the management of Bhaggatdih Rise 
Area Colliery was justified in bringing change in the 
existing facility of 14 days sick leave with full pay 
given to the monthly paid workmen. 

4. The case of the workmen, as disclosed in their 
written statement, is to the effect that the Central 
Wage Board for Coal Mining Industry submitted its 
report on 11th February, 1967 and most of the recom- 
mendations of the Board including the recommenda- 
tion regarding sick leave, were accepted by the Gov- 
ernment of India as per its resolution dated 1st July, 
1967. that one of the accepted recommendations of the 
said Wage Board was the provision of sick leave for 
15 days with full wage or 30 days with half wage in 
a year for all persons employed In the Coal Mining 
Industry and for protecting the existing better facility, 
the Board recommended that if In anv colliery there 
were provisions for sick leave more favourable than 
what is recommended by them, they shall be continu- 
ed and that bv an agreement with the Union, the 
management agreed to Implement the accepted recom- 
mendations of Wage Board, Including the recommen- 
dation regarding' sick leave, with effect from 15th 
August, 1967. It is stated that prior to 15th August, 
1967 the weekly paid workmen of the Colliery used to 
enjoy 14 days sick leave with half wages and the 
monthly paid staff were enjoying 14 days sick leave 
with full wages in a year and the management while 
implementing the recommendations of the Wage Board 
enhanced the sick leave with half wages for the week- 
ly paid employees from 14 days to 30 days In a year, 
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blit the quantum of sick leave in respect of the month- 
ly paid stall' was allowed to remain as before, since 
it was considered to be a better facility than sick 
leave with hall' wages. According to the workmen 
the monthly paid staff were paid 14 days sick leave 
with lull wages as before, and not 15 days sick leave 
with full wages as recommended by the Wage Eoard. 
in spite of repeated representations from the monthly 
paid staff. The workmen state that for the reasons 
best known to the management, a notice in Form-E of 
the Industrial Disputes Rules was issued by the 
management on 2nd February, 1970 notifying its in- 
tention to alter the service conditions of the monthly 
paid stall In respect of sick leave, mentioning therein 
that the monthly paid stall would be entitled to sick 
leave with half wages for 30 days in a year with effect 
from 27th February, 1970 and ns soon as the Union 
came to know of the same and saw that the alteration 
in the service condition was prejudicial to the interest 
of the monthly paid stall, represented before the 
management for withdrawal of the notice and the 
union further represented that to bring uniformity the 
management should introduce 15 days sick leave with 
full pay for weekly paid employees also. The nego- 
tiation with the management having failed, the union 
referred the matter to the A. L. C. (Cl. Dhanbad for 
conciliation as per its letter dated 9th February. 1970 
but the conciliation proceeding ended with a failure 
report after which the present reference was made 
by the Government of India. According to the work- 
men, since the inception of the colliery the monthly 
paid staff have been enjoying the privilege of 14 days, 
sick leave with full pay which is undoubtedly a more 
favourable facility than sick leave with half pay and 
the management acted without jurisdiction In chang- 
ing the service condition unilaterally without the con- 
sent of the workmen concerned or without consulting 
the union. 

5. On behalf of the workmen it is submitted that 
the change in the existing facility regarding sick leave 
In the manner aforesaid by the management Is un- 
justified inasmuch as alteration of the said service 
condition is to the prejudice of the workmen, it has 
deprived the workmen of a better facility, for effecting 
the said 1 change the management has acted with the 
motive of gain at the cost of the workmen and the 
change in the service condition amounts to punishment 
and victimisation. The prayer of the workmen 
accordingly is that the concerned workmen be allowed 
to get 15 days sick leave with full wages with effect 
from 27 th February, 1970. 

6. On behalf of the management the only witness 
examined is Sri S. S. Srlvastava (MW-1), th*“ Manager 
of Bhuggatdlh Rise Area Colliery. No witness was 
examimd on behalf of the workmen. On hehalf of 
(he management certain acknowledgement due 
receipts of registered letters issued, have been marked 
as exts and they are Exts. M-l to M-5 and no other 
documents have been exhibited on their behalf, On 
behalf of the workmen, office copies of some letters. 
Exts. W-l to W-4, and 2 sick leave registers Exts. W-5 
and W-0, have been marked. All these documents 
have been taken into evidence on the admission of the 
opposite, party. Reference to these documents will be 
made in course of discussion which will follow here- 
after, It and when necessary. 

7. The concerned workmen in the present dispute 
are the monthly paid workmen of Bhutfgatdih Colliery 
of Bengal Nagpur Coal Company Emitted, the dispute 
being sponsored by Colliery Mazdoor Sangh. It ap- 
nears that the Agent of the said Colliery gave notice 
to the prescribed authorities including the Secretary. 
Colliery Mazdnor Sangh, in Form E under rule 34 of 
Industrial Disputes Rules (Central) (Vide Ext. W-2 
dated 2nd February, 1970) in compliance with the 
provisions of Section fi-A of the Industrial Disputes 
Act for effecting change in the condition of service of 
the monthly paid workmen with request to sick leave 


the workmen are entitled to in a year and intimated 
further that the change would- come into effect from 
27th February, 1970. It is the admitted case of both 
the parties that prior to this change tile monthly paid 
workmen were getting sick leave for 14 days with lull 
pay in a year. By this change sick leave for 30 days 
with half wages, in lieu of the existing sick leave 
privilege, was introduced for these workmen. Sri S. 
Das Gupta, Secretary of Colliery Mazdoor Sangh then 
wrote to the Agent of the Colliery in question to with- 
draw the notice aforesaid saying that the change 
effected thereby would be prejudicial to the concerned 
workmen (vide letter of the Secretary dated 6th 
February, 1970 Ext. W-3). It was suggested in that 
letter that the quantum of sick leave for the concerned 
workmen should be 15 days with full wages in a year. 
The Secretary of the Colliery Mazdoor Sangh, on be- 
half of the workmen, also raised a dispute with respect 
to the proposed change in the sick leave for the month- 
ly paid workmen before the Assistant Labour Com- 
missioner (Central), Dhanbad (vide Ext. W-4 dated 
!)lh February, 1970). Ext. W-l dated 24th March, 1970 
Is the comment submitted by the Employers before 
the Assistant Labour Commissioner, Dhanbad to the 
dispute raised by the workmen. As amicable settle- 
ment between the parties could not be brought about, 
the conciliation ended In failure and a failure report 
was submitted to the Central Government by the 
Assistant Labour Commissioner, whereupon the pre- 
sent reference was made by the Central Government 
to this Tribunal, 

8. It appears that in the year 1064 the Government 
of India had appointed a Central Wage Board for Coal 
Mining Industry to report on matters referred to the 
Board and the Board composed of the members re- 
presenting the employers, the members representing 
the workmen and Independent members, besides the 
Chairman. The Board submitted its report In 1967 on 
matters referred to them Including the matter relating 
to sick leave, the workmen in the Coal Mining Industry 
are entitled to. The Government of India by their 
resolution dated the 21st of July, 1967 accepted the 
recommendations of the Board on matters mentioned 
in the resolution, including the matter relating to sick 
leave with a slight modification. The recommenda- 
tion of the Board will appear In Paragraph 14(1) at 
page 127 of the “Report of the Central Wage Board 
for the Cool Mining Industry Vol. I (Government of 
India Publication)” which runs as follows: — 

“14. We have considered the submissions of the 
parties on this issue and we are of view that 
the existing facilities regarding paid sick 
leave require improvement. Taking into con- 
sideration all relevant factors and cir- 
cumstances the Board makes the following 
recommend ation : — 

(i) All workmen shall be entitled to 15 days 
sick leave in the year on full pay or 30 
days In the year on half pay with a right 
to the workmen to accumulate sick leave 
for a period of 60 days and 120 days res- 
pectively, in the entire period of service 


The decision of the Government of India accepting 
the recommendations of the Wage Board on some 
matters as per resolution dated 21st July, 1967, referred 
to above, will appear in paragraph 4 of the resolution 
and item No. (h) In that paragraph rciales to sick leave 
which shows that the Government of India accepted 
the recommendation regarding sick leave without the 
provision for accumulation. The Government of India 
in that resolution decided that the recommendation 
accepted by them would come into effect from 15th 
August, 1967. Thus the position regarding sick leave for 
the workmen of the Coal Mining Industry, according 
to the recommendation of the Wage Board, ns accept- 
ed by the Government of India, comes to this that all 
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workmen shall be entitled to sick leave tor 15 days in 
ine year on lull pay or 30 days in the year on hall pay. 

9. On behalf of the employers the submission is that 
the management has implemented the Wage noaru 
recommendation and in implementation ol the same 
uiey have introduced the system of 30 days sick leave 
wun halt wages, that this system is beneficial to ine 
workmen who may require leave lor a period longer 
tnan 15 days and that at the time of the introduction 
ot this scheme with respect to monthly paid workmen 
tne weekly paid workmen were being given sick leave 
lor 30 days with halt pay per year and tor maintain- 
ing umtormhy in sick leave tor all workmen ol toe 
coiliery, the system In question has been introduced. 
No otner ground was taken or submitted at the time 
or argument. Admittedly prior to this change the 
mommy paid workmen were getting sick leave ior 14 
days with lull pay in a year. 

10. The submission on behalf ot the workmen is that 
the changed system ol sick leave amounts to punish- 
ment or victimisation ot the workmen, that the sick 
leave with lull pay is more beneficial than with halt 
pay, that the management by the present new system 
nas deprived the workmen ot the benefits ot the exist- 
ing belter facility and tnat in keeping with the wage 
Board recommendation, the monthly paid workmen 
should get the facility ol 15 days sick leave with full 
pay in a year and for maintaining umlormity the 
management should give 15 days sick leave witn lull 
pay to the weekly paid workmen as well. No other 
point was urged hetore me, 

11. There Is nothing lo show that the management 
made tne above change in the sick leave being actuated 
With the motive ot punishing or victimising tne month- 
ly paid workmen and i do not accept the contention 
ot the workmen in this regard. 

12. No doubt, it a workmen does not tall ill for 
more than 15 days, in a year, the sick leave with lull 
pay is beneficial to him as against leave with halt pay. 
There may be instances when a workmen may require 
sick leave tor more than 15 days in a year. In that 
case it will be advantageous to the workmen to have 
leave tor 30 days with halt pay even. It may happen 
that in the early part ot the year the workmen took 
sick leave tor 15 days with full pay. He tell ill during 
the same year sometime later on. Then during the 
period of his Illness in the later period the sick leave 
will be without pay causing great hardship to the 
concerned workman in the matter ot even making 
■Arrangement for his treatment. It the workman will 

r et leave with halt pay during that period It will ot 
course be some help towards his treatment etc. In 
this way sick leave with half pay tor 30 days is bene- 
ficial to the workmen concerned. So it cannot be said 
in a general manner that sick leave with lull pay for 
15 days, as submitted by the workmen, or the sick 
leave with halt pay for 30 days as submitted by the 
employers, is favourable to the workmen. Which 
kind of leave will be more favourable to a workman 
will depend upon the tacts and circumstances in each 
case. The same reasoning will apply to meet the con- 
tention of the workmen that the existing facility of 
sick leave for 14 days with full pay in a year was a 
better facility to the workmen than the changed one 
l.e. sick leave for 30 days with half pay. 

13. It is true, as has been held by their Lordships 
of Supreme Court In the case between Rai Bahadur 
Taiwan Badri Das and Industrial Tribunal, Punjab, 
reported in 1962(2)L.L.J.366, that there should be 
similarity or uniformity of terms of service in the 
same Industry existing in the same region as far as 
jracticable. There Is another aspect which requires 

consideration, which, in my opinion, is more to the 
point and Important. According to the employers the 
change in the system of sick leave was made accord- 
ing to the recommendation of the Central Wage Board 


ior Coal Mining Industry and accepted by the Govern- 
ment of India. I have already pointed out above that 
tne recommendation of the Board approved by the 
Government ol India regarding sick leave for the 
workmen is that all the workmen shall be entitled to 
15 days sick leave with full pay In the year or 30 days 
sick leave with half pay in tne year. ' it is apparent 
from tne above that the employers, by the change 
made in the atoresaid condition in Service relating lo 
sick leave, have implemented only one part of the 
accepted recommendation of the Wage Board, though 
they profess to have implemented it in toto and have 
no objection to implement the same. The accepted 
recommendation has to be taken as it is and according 
to that it is for the concerned workman to choose 
whether in a particular year he would like to have 
siek leave with hall pay for 30 days or with lull pay 
lor 15 days. It being a case of entitlement, it is lor 
the recepient, the concerned workman, to elect one 
out of two kinds of benefits, and it is not for the em- 
ployers to elect for the workman. By the disputed 
enange in the sick leave for the monthly paid workmen 
the employers have deprived the workmen their right 
ol eleciion in the matter under consideration. By 
adopting the proposed system the total want of unifor- 
mity in the matter of sick leave for all kinds of work- 
men will be avoided. If the recommendation of the 
Coal Wage Board is adopted as a whole it is not likely 
to cause hardship either to the employers or the em- 
ployees. It will have the ellect of making harmonious 
relationship between the labour and the management 
and also industrial peace without causing harm to 
either to management or labour having no adverse 
ellect on production. 

14. In view of the discussion made above, my find- 
ing is that the management of Bhuggatdlh Rise Area 
Coiliery is not justified in bringing a change with 
eifect from 27th February, 1970 in the existing facility 
of 14 days sick leave with full pay enjoyed by the 
monthly paid workmen into 30 days sick leave with 
half pay. 

15. The next question that arises for consideration 
is to what relief the monthly paid workmen are entitled. 
In view of the recommendation of the Wage Board 
which has been accepted by the Government of India, 
already said above, and In view of the fact that both 
the employers and the workmen accept the same and 
also in view of the relevant facts and circumstances, 
stated abo\e, the concerned workmen will get relief to 
this extent that they shall be entitled to sick leave for 
15 days with full pay or 30 days with half pay In a 
year with option to the workmen to avail of full pay 
or half pay sick leave in any year. Once the option 
is exercised in any year for sick leave with half pay 
or full pay, the workman concerned will not be allowed 
to change It during that year. 

10. This is my award. Let it be submitted to the 
Central Government under Section 15 of the Industrial 
Disputes Act, 1947. 

Bhawani Sankar Tripathi, 

Presiding Officer. 

Central Govt. Industrial Tribunal No. 3, Dhanbad. 

[No. 2/ 60/70-LR1I.] 


New Delhi, the 5th January 1972 

S.O. 314. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Industrial Tribunal, Rajasthan, Jaipur in the 
industrial dispute between the employers in relation to 
the management of Jaipur Udyog Limited Phalodl 
Quarry, Sawai Madhopur and their workmen which 
was received by the Central Government on the 29th 
December, 1971. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR, 

Present : 

Shri Gopal Narain Sharma, Presiding Officer. 

Case No. CIT-9 op 1969 

Ref. — Government of India, Ministry of Labour & Em- 
ployment Order £To. 3(K5l)/68 -LRI, da,ed 14 th 
February, 1969. 

In the Matter of an Industrial Dispute. 

BETWEEN 

The Cement Works Karamchari Sangh, Sawai 
Madhopur. 

AND 

The Jaipur Udyog Limited. Sawai Madhopur. 

Date of Award; 12th November, 1971. 

AWARD 

The Central Government by its order dated 14th 
February, 1969 referred the following dispute between 
the employees in relation to tne management of Jaipur 
Udyog Limited, Phalodi Quarry, Sawai Madhopur and 
their workmen to this Tribunal for adjudication : — 
“Whether the action of the management of Phalodi 
Quarry, Sawaimadhopur m scoring out the 
name of their employee, Shri Pratapa from tfie 
rolls of the Company with eliect from the 21st 
November, 1967 was >egai and justified? If 
not, to What relief Is he entitled?” 

When the case came up for hearing today represen- 
tatives of the parties filed a joint application stating 
that they have mutually settled the dispute out of Court 
and prayed for passing a no dispute award. 

A no iispute award is passed accordingly. It may be 
submitted to the Government for publication. 

(Sd.) Gopal Narain Sharma, 
Presiding Officer, 

Central Govt. Industrial Tribunal, 
Rajasthan, Jaipur. 

[No. 30(51)/08-LRI(LRIV),J 

S.O. 31S. In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Industrial Tribunal, Rajasthan, Jaipur in the 
industrial dispute between the employers in relation to 
the management of Jaipur Udyog Limited, Phalodi 
Quarry, Sawai Madhopur and their workmen, which was 
received by the Central Government on the 29th Decem- 
ber, 1971. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR. 

Present : 

Shri Gopal Narain Sharma. 

GUDGE 

Case No. CIT-21 of 1969 

Ref.— Government of India, Ministry of Labour & Em- 
ployment, New Delhi Order No. 30/37/69 -LR-IV. 
dated 22nd October, 1909. 

In the Matter of an Industrial Disputes. 

between 

The Cement Works Karamchari Sangh, Sawai 
Madhopur. 

and 

The Jaipur Udyog Limited, Sawai Madhopur. 


Date of Award: 12th November, 1971 

AWARD 

The Central Government by its 01 dor dated 22nt 
October, 1969 referred the following uispute betweer 
the employees in relation to tne management of jaipu~ 
Udyog Limited, Phaiodi Quarry, Sawai Madhopur ant 
their workmen to this Tribunal for adjudication; — 

“Whether the action of tne managtineut of Phalod 
Quarry in scoring out the name of iheir em 
ployee, Shri Hanuman Prasad, Beldar, witi 
eliect from the 25th July, 1967 was ie.^al anc 
justified? If not, to what relief is the workmar 
entitled?” 

When the case came up for hearing today the repre 
sentatives of the parties filed a joint application statin'" 
that they have mutual.y settled the dispute out of Court 
and prayed for passing a no dispute award. 

A no dispute award is passed accordingly. It may be 
submitted to the Central Government for publication. 

(Sd.) Gopal Narain Sharma, 
Presiding Officer, 
Cenral Government Industrial 
Tribunal, Rajasthan, Jaipur. 

[No. 36(37)/69-LRIV.] 

New Delhi, the 6th January 1972 

S.O. 316. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947), the Central Govern 
ment hereby publishes the following award of Shri O, 
Venkatachalam, Aroitrator in the Industrial Dispute 
between the employers in relation to the management 
of the Indian Iron and Steel Company, Dhanbad, am 
their workmen which was received by the Ceniral Gov- 
ernment on the 3 rd January, 1972. 

In the matter of arbitration under Section 10A of 
the I.D. Act. 1947. in the industrial dispute con- 
cerning the Chasnalla Colliery of M/s. Indian 
Iron and Steel Company Ltd., Dist., Dhanoad. 

Prebent: 

Shri O. Venkatachalan. — Chief Labour Commis- 
sioner (Central) and AriDitraior 

Representing the management — 

1 . Shri K. K. Paul. — Personnel Officer. 

2. Shri T. P. Choudhury. — Advocate. 

Representing the workmen — 

Shri Pranab Chatterjee. — President. — Mine Mazdoor 
Union. 

AWARD 

No. Con. III/276 (2) / 71. Dated the 31st Decem- 

ber, 1971. 

By an agreement dated 2nd July, 1971, the manage- 
ment of the ChssnaJla Colliery of M/s. Indian Iron and 
Steel Company Ltd., district Dhanbad and their work 
men represented by the Mine Mazdoor Union, P.O. 
Sijua (Dhanbad) agreed to refer the following Issues 
for my arbitration under Section 10A of the Industrial 
Disputes Act, 1947: — 

(a) Whether in case of future vacancies In the 
Chasnalla Project of IISCO Ltd., the workmen 
named in the Annexure ‘A’ attached herewith 
will, in view of their length of service In Com- 
pany’s project, have preference over others; 

(b) Whether the said workers will be legally en- 
titled to any benefits for the period they re- 
main unemployed? If so, what would be the 
benefits? 

(c) Whether the workers who went on strike in 
the month of April, 1971, will be entitled to any 
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wages far the strike period? If so, what should 
be quantum thereof? 

The aforesaid agreement was published in the Gazette 
jf India as reauired by sub-Section (3) of Section 10A 
if the Industrial Disputes Act, vide Ministry of Labour 
ind Rehabilitation (Deptt. of Labour and Employment) 
Notification No. L-2012/70/71-LRII dated 23rd August, 
971. The parties agreed that the decision of 
he Arbitrator shall be binding on them. About 897 
workmen out of a total of 1234 workmen employed in 
■he establishment were Involved In this arbitration, 

2. After calling for the statements of the case from 
ioth the parties as well as their comments on each 
other's statement. I took up the case for hearing at 
Jalcutta on 8th October, 1971. At this hearing the 
tatements submitted by the management and the union 
«*re gone through in detail and the relevant facts ana 
joints were discussed at some length. As a result of 
he discussions it was agreed, inter alia, that the 
nanagement would furnish to the Arbitrator (with a 
'opy to the Union) a statement of service particulars 
if the 108 workmen involved in the issues (a) and (b) 
ogether with the rates of wages paid to them during 
he different periods of employment viz., shaft furnish- 
ng and work of general mazdoor (category II). 

3. After receiving the relevant particulars from the 
nanagement, the case was taken up for further hearing 
•t Calcutta on 22nd November, 1971. While discussing 
he merits of the management’s and Union’s case on 
ssue No, fa) of the terms of reference, the manage- 
nent stated that as on date all the concerned workmen 
'numbering 108) have been already absorbed in the 
egular vacancies of the colliery with the exception of 
wo of them CSrl. No. 83 Shri .Taidayal Rai, Sinker and 
■irl. No. 97 Shri Md. Yusuf. Sinker). While accepting 
his position, Shri Chatter.iee, on behalf of the Union, 
minted out that another worker, Shri V. Upadhyay, 
Supervisor was offered the post of Mining Sirdar with 
: condition that he should vacate the Company’s quarter 
iccupied by him as Supervisor under the Cementation 
Co., Ltd., and later in the same capacity under M/s. 
IISCO Ltd., (for shaft furnishing). As a result of 
further discussion on these three cases the parties 
agreed to settle them also amicably before the next 
rearing. On issue No. (b) the parties agreed at the 
learing on 22nd November, 1971, that the period of un- 
“mplovment for this purpose would count from the date 
a worker was retrenched from the work of shaft fur- 
nishing by M/s. IISCO till the date he was re-employ- 
2dl in a regular vacancy in the Chasnalla Colliery ana 
that on this basis the management would furnish at the 
next hearing a statement showing the exact period of 
such unemployment in resnect of all the workers con- 
cerned. As regards issue No. (c). the strike in question 
was admitted by the parties to be illegal for want of 
proper notice and as such the Union agreed to sub- 
stantiate at the next hearing its claim for any wages 
for the strike period despite the illegality of the strike 
by referring to the decided case law, If anv. The next 
and final hearing of the case was accordingly agreed to 
be held at Calcutta on 20th December, 1971. 

4. At the final hearing of the case at Calcutta on 
23rd December, 1971, ’the management reported (and 
the sumo was confirmed by the union) that they have 
already re-emnloyed all the workmen (with the excep- 
tion of Shri V. Upadhyava, Supervisor) named in An- 
nexure ‘A’ to the arbitration agreement dated 2nd July, 
4971, Shri Upadhvaya was drawing a salary of over 
Rs. 600 per month as Supervisor both under M/s, 
Cementation Co., Ltd., and M/s, Indian Iron and Steel 
Co, Ltd. The management have latelv offered him the 
iob of a Mining Sirdar on a salary of Rs 247 per month 
which is at the stage of efficiency bar in the Mining 
Sirdar's scale of Rs. 203—337. with the stipulation that 
he should vacate the quarter which he has all along 
been occupying as Supervisor inasmuch as a Mining 
fSirdar is not entitled to that quarter, Shri Upadhyayu 


has objected to this condition and declined the offer 
although he was otherwise willing to accept the job. 
The management were willing to promote him as an 
Overman as soon as he passes the prescribed test and 
quajfies himself for that post.’ I consider it rather a 
severe hardship for Shri Upadhyaya to be asked to 
vacate his quarter which he has been occupying for 
years without offering him alternative accommodation, 
particularly as he would suffer a substantial cut in hig 
pay by taking up the alternative job now offered to 
him. While therefore confirming the offer of alterna- 
tive job on a basic sa.ary of Jts. 247 per month together 
with the promise of his promotion as Overman as soon 
as he qualifies for the same, I direct that Shri 
Upadhyaya should be allowed to continue to occupy his 
present quarter, until alternative accommodation appro- 
priate to his grade as Mining Sirdar is offered to him. 
With this direction, the issue at item (a) of the terms 
of reference stands disposed of fully. 


5. With regard to the issue at item (b) of the termf 
of reference, the management furnished to the arbi- 
trator, with a copy to the union, on 23rd December, 
1971 a statement showing the dates of employment of 
the individual workmen mentioned in Annexure ‘A’ to 
the arbitration agreement and the dates of their re- 
employment in the company together with the periods 
of their unemployment as agreed at the last hearing. 
It is seen from the statement that the periods of un- 
employment of individual workmen ranged from ‘nil’ 
to a maximum of 5 months and 12 days. In the cir- 
cumstances of this case, it is reasonable to hold that the 
periods of unemployment of these workmen should be 
treated as periods of “lay off” within the meaning oi 
the Industrial Disputes Act, 1947. I accordingly direct 
that the workmen In question shall be paid lay-off 
compensation In accordance with the provisions of 
Section 26C read with Section 25B of the Industrial 
Disputes Act, For purposes of calculation of the quan- 
tum of compensation payable to these workmen, the 
rate of wages on which each workmen was re-employed 
In the company (vide column 4 of the statement fur- 
nished by the management on 23rd December, 1971) 
shall be the basis for the calculation of lay-off compen- 
sation. Shri V. Upadhyaya will be entitled to similar 
ccmpensaTon till the date of his rc-employment as 
Mining Sirdar in terms of mv direction. 


6. As regards the issue at item (c), it is common 
ground between the management and the union that 
109 workmen went on strike from 2nd April, 1971 till 
the second shift of 20th April, 1971, In the circum- 
stances explained in the statements of the case sub- 
mitted by the parties. The management took the stand 
that they being employed In a coal mine which is a 
public utility service and having gone on strike without 
notice as required by Section 22 of the Industrial Dis- 
putes Act, 1947, the strike was illegal in addition to 
being unjustified. According to the management, the 
workmen had no justification or any provocation to 
resort to the sudden strike in question, and In support 
of their stand they invited attention to paragraphs 6 
and 7 of the note of discussions held by the parties 
before the Additional Chief Secretary to the Govern- 
ment of Bihar at Patna on 13th April, 1971. 

They also invited attention to the union’s lette~ 
dated 26th March, 1971 addressed to the Chief 
Mining Engineer of the Company in which 1 the union 
had demanded permanency for tne wor'-men re- 
employed by the company in their Chasnalla Col’iery 
after their earlier retrenchment by the previous em- 
ployer, M/s. Cementation Co. Ltd, They therefore 
strongly ooposed the union’s demand for wages for th 
strike ' period. The union’s reorcsertative Shri 

Cha+terjee however contended t^at no coal was bein'- 
raised in Chasnalla Colliery at the tim° of t v e ‘Tike 
that it was only a mining prolect and that conssqrentl" 
the question of the workmen having to give any no tie- 
before going on strike would not arise, During the 
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hearing on this point, the following statements con- 
tained in the note of discussions before the Additional 
Chief Secretary have been noted; — 

“11. Mr. Pronob Chatterjee explained that those 
workers were given to understand that they 
are already in permanent employment because 
their Provident Fund is being deducted ” 

“17. Regarding wages during the period of the 
strike, Mr. Pronob Chatterjee requested consi- 
deration by the Management that the workers, 
during the strike, be paid. Mr. Verma inform- 
ed that the strike has already been declared 
Illegal by the Regional Labour Commissioner. 
The question of any payment for this period, 
therefore, did not arise. Mr. Chatterjee, how- 
ever, requested to give his opinion regarding 
the payment.” 

7. The management’s representatives pointed out that 
the management and the Government authorities have 
always treated this establishment as a colliery and that 
the workmen were all along paid bonus under the Coal 
Mines Bonus Scheme, provident fund benefits under 
the Coal Mines Provident Fund Scheme, etc, The prin- 
ciple of “no work no pay” has been a settled practice 
in the field of labour-management relations, and where 
the workers resort to a precipitate strike in contraven- 
tion of the legal provisions, the question of payment 
of any wages for the strike period would not arise at 
all. My answer to the earlier part of item (c) of the 
terms of reference is therefore in the negative. As 
such, the question of quantum of wages envisaged in 
the second part of this issue would not arise. The cir- 
cumstances of this case would have however warranted 
the grant of some other relief to the workmen by way 
Of adjustment of the strike period against the leave, if 
any, due to them. But this kind of relief falls obvious- 
ly outside the scope of the terms of reference and I 
cannot go beyond the terms of reference. I am there- 
fore unable to give any relief to the workmen in this 
regard. 

8. The terms of this award shall be implemented 
within thirty days from the date of Its publication in 
the Gazette of India. Any dispute or difference over 
their interpretation or application shall be referred to 
the Regional Labour Commissioner. Dhanbad whose 
decision thereon shall be final and binding on the 
parties. 

9. This is my award and the reference for my arbi- 
tration thus stands disposed of. 

(Sd.j O. Venkatachalam, 

Chief Labour Commissioner (Central) 

and Arbitrator. 

New Delhi; 

Dated 31st December. 1971. 

[No. L/2012/70/71-LRII-1 
BALWANT SINGH, Under Secy. 


Department of Labour and Employment 

New Delhi, the 3rd January 1972 

S.O. 31". In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Inlustrial Tribunal, Madras in the industrial dispute 
between the employers in relation to the manage- 
ment of Bank of Baroda and their workmen, which 
was received by the Central Government on the 30th 
December, 1971. 


BEFORE THIRU K. SEETHARAMA RAO, B.A., B.L., 

PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, 
MADRAS 

(Constituted by the Central Government) 

Monday the 29 th day of November, 1971 

Industrial Dispute No. 18 of 1971 

(In the matter of the dispute for aduj dication under 
section 10(1) (d) of the Industrial Disputes Act, 
1947, between the workmen and the Management 
of Bank of Baroda). 

Between : 

The Secretary, 

Bank of Baroda Employees Union, 

135, Moore Street, Madras-1. 

The Secretary, 

Bank of Baroda Staff Union. 

C/o Bank of Baroda, 

11/12, North Beach Road, Madras-1. 

AND 

The Manager, 

Bank of Baroda, Post Box, No. 1830, 

11/12, North Beach Road, Madras-1. 

Reference ; 

Order No. 23I133]701LR.III, dated the 10th March, 1971 
of the Ministry of Labour. Employment and Re- 
habilitation (Department of Labour and Employ- 
ment) Government of India. New Delhi. 

This dispute coming on for final hearing on Tues* 
day the 16th day of November. 1971, upon perusing 
the reference, claim and counter statements and all 
other material papers on record and upon hearing 
the arguments of Thiruvalargal B. R. Dolia. G. Vun- 
kat^raman and A. L, Somayaj, advocates for M/s. 
Ayer & Dolia advocates appearing for Union No. 1 
and of Thiru M. K. Mardl, Assistant Secretary of 
Union No. 2 and of Thiruvalargal Subbaraya Aiyar, 
Seturaman. Padmunaban and N. Krishnamurthy, ad- 
vocates appearing for the Management, and having 
stood over till this day for consideration, this Tribu- 
nal made the following. 

AWARD 

The Government of India, toy its order dated 16-3- 
1971. 'referred the following dispute for adjudication 
by this Tribunal. 

“Whether the management of Bank of Baroda 
should follow branchwise or citywise senio- 
rity for the purpose of payment of special 
allowance to 

(1) Head Peon 

(2) Hundi Presentor/Bill Collector 

(3) Daphtri and 

(4) Cash Peon.” 

(2) The Bank of Baroda Employees’ Union con- 
tended that appointment was made by the bank, of the 
above four categories of employees, to serve, in any 
branch of the bank in the city of Madras. The condi- 
tions of services were, that the bank employees were 
liable to be transferred from one branch to another 
branch, within the city of Madras. The above cate- 
gories of staff belonging to subordinate staff, got al- 
lowances, payable for performing additional duties, 
in addition to their routine duties. The special al- 
lowance payable as per awards and settlements, is 
payable only on performance of those extra duties, 
The plea is that, in filling up appointments that car- 
ried special allowance, city seniority basis should be 
the criterion, in that, workmen were never appointed 
for any particular branch and branch-wise seniority, 
therefore, is not acceptable. City-wise seniority for 
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purpose of special allowance appointments is the pat- 
tern for this Bank at Calcutta, Delhi and Ahmedabad. 
At one stage, during conciliation proceedings, the 
Bank agreed that city-wise seniority could be the 
basis for purpose of payment of special allowance 
that is payable to senior-most employees. If branch- 
wise seniority is followed, special allowance posts 
might be filled up by junior hands, 

(3) The Bank of Baroda Staff Union contended, 
that branch-wise seniority should prevail in the mat- 
ter of appointments to posts carrying special allow- 
ance, in that, special allowance was given because of 
a degree of skill, strain of work, experiences etc., etc. 

(41 The Bank contended that one Shri Krishnan 
Nair, who was working as Head Peon, which post 
carries special allowance, retired from service on 31- 
12-1969. Disputes arose between the two Unions, as 
to whether city-wise basis or branch-wise basis senio- 
rity was to be followed, when filling up the above 
vacancy of that Head Peon. The settlement dated 
19-10-1966 reads that special allowances were intend- 
ed to compensate workmen for performance or dis- 
charge of certain additional duties and functions re- 
quiring greater skill or responsibility, over and above 
routine duties and functions attached to that cadre. 
Special allowance is actually functioned allowance. 
Other things being equal, in relation to ability to 
perform duties, the Bank avers thart seniority in ser- 
vice might be a consideration for making appoint- 
ments that carry special allowances, In the matter 
of special allowance payable to a Head Peon and 
Duphtri, the seniority ul all the peons m all the bran- 
ches of the city may be considered, hut in case of 
special allowance for cash peon and bill collector, 
Liftman, Cyclostyling Machine Operator, seniority 
amongst peons at each branch office should toe the 
criterion. The post of a Head Peon is in the nature 
of promotion to Peons. The special allowance for 
Daphtry is generally given to Peons, who do duties 
of a Daphtry, and so Daphtri post., like Head Peon is 
a promotion post to a peon. On the contrary, the 
posts of Cash Peon and Bill collector are posts that 
cannot be considered as promotion posts. Settle- 
ments and agreements at different places have been 
the basis for setting out conditions for promotion to 
posts that carry special pay and that is how, in some 
places, city-wise basis seniority is followed by this 
Bank, while in other places, branch-wise seniority is 
followed. 

(5) The evidence of W.W.l, who is Secretary of 
Bank of Baroda Employees’ Union, was not sought to 
be controverted by tendering any contra evidence, 
either by Union No. 2 or by the management. W.W.l 
conceded that, so far as post of cash peon was con- 
cerned, the special allowance paid was very small and 
very necessarily, each branch accountant would pre- 
fer, for the post of cash peon for his own branch office, 
one in whom he had confidence and trust. In other 
words, W.W.l agreed that post of cash peon could be 
filled up on the basis of branch-office-wise seniority 
basis. Similarly, W.W.l agreed that small leave va- 
cancies or purely temporary vacancies could ibe filled 
up in any manner that the bank cjiose, but, he empha- 
sised that regular vacancies that arose in the category 
of Hoad Peon. Hindi Presenter or Duphtry, were to be 
filled up by the senior-most peons in the city, in that 
those posts were promotions for peons, as the posts 
carried substantial special allowances. 

(6) W.W.l gave reasons as to why the posts of Head 
Peon, Hundi Presenter and Daphtri had to be neces- 
sarily filled up, following city-wise seniority basis. 
The allowances were substantial. Branch offices In the 
Madras city had been started at various points of 
time. Some branches were started years ago, while 
others were new branches and so, on the face of it. 
branebwise seniority had no meaning. In awards 


concerning Bank employees, special allowances had al- 
ways been treated as salary and, surely, a junior 
official was not to get more salary than a senior offi- 
cial. Head Peons were recruited from category of 
peons. Likewise, Hundi Presentors and Daphtris 
were recruited from the category of peons. At Cal- 
cutta and Delhi, this Bank followed city-wise senio- 
rity basis for filling up the above posts. In the settle- 
ment, as between All India Central Bank Employees’ 
Federation and the Central Bank, the Central Bank 
had accepted this principle of city -wise seniority for 
all posts carrying special pay, W.W.l admitted that 
his Union was bound by Ex. W-l agreement dated 
19-10-1966. Now Ex. W-l sets out at page 70, the 
duties of Bill Collectors, Daphtris and Head Peons. 
No person, who is an illiterate, can perform the above 
duties, and no peon, now functioning, in this Bank is 
an illiterate person. W.W.l agreed that peons did 
not know the English language, but every peon work- 
ing in the Bank, knew to read and write in the regio- 
nal language, Union No. 2 posed this question as to 
bow peons, who had no ability to perform a special 
post, could be appointed to that post. W.W.l answer- 
ed that question by stating that non-English knowing 
peons were recruited in the past and that is why func- 
tional eligibility for the above post was never insisted 
upon, at any time. In 1965, this Bank did not insist 
at Cochin, in that award passed on the eligibility 
clause to be inserted side by side with city-wise se- 
niority clause in the matter of promotion to the above 
categories of costs. W.W.l agreed that Sastri Award 
reads that special allowance was payable, on account 
of special aptitude and ability of a particular employee 
to do <hat particular job. carrying special allowance. 
(Ex. M-l at pages 49 and 511. The above principle 
was accepted in the award ip Ex. W-l and also in the 
Desai Award in Ex. M-2. W.W.l p'weed that ordinari- 
ly a Danbtry had to file letters written in English lan- 
guage. But as a rule, Daphtries in this bank did not 
file English letters. 

(7) The management filed the note in Ex. M-3 to 
explain why promotions to the above posts could be 
done on the basis of branch-office-wise seniority. I 
mean by the word 'promotion’, regular promotions and 
not filling up of a small leave vacancy on a temporary 
basis, but Ex. M-3 was not sought to be proved by ten- 
dering any evidence. 

(8) I agree that special allowance is payable under 
the Awards, on account of the employee performing 
posts that required special skill. So far as post of 
Head Peon was concerned, no special skill is necessary. 
He merely supervised the work of peons, and, when 
one is suitable to be a peon, surely, he is suitable also 
to be a Head Peon. So far as Hundi Presenter and 
Daphtry arc concerned, the above posts require some 
more skill than what is required to perform duties of 
a peon. I find accordingly, Ordinarily, therefore, 
consistent with the writing in the Sastri Award and 
the Desai Award, and the writing in Ex. W-2, I may 
have had to pass (what I am not doing) this award 
to., this effect, that city-wise seniority should be tlm 
basis for promotion to the post of Hundi Presentors and 
Daphtrlqs, provided candidates for promotion had the 
requisite skill to perform the above posts. 

(9) As to what is the skill necessary for perform- 
ing the above posts, will have to be .defined, for, un- 
less such definition is made, promotions might be 
made on a n arbitrary basis by stating that one peon 
had skill, while another did not have .skill. Requisite 
skill is an expression that must be defined in relation 
to each kind of duty, and unless that is made, no 
award setting out special skill, as the qualification 
needed for a post, could be made, 

(10) What is rightly urged on behalf of Union No. 1, 
is that, admittedly, as spoken to by W.W.l, during con- 
ciliation proceedings, the management or the other 
Union did not raise this issue that eligibility to the 
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post was an issue required to be considered side by 
side with the issue about seniority on city-wise basis 
or branch-wise basis. In other words, Union No. 1 
contends that this Tribunal has no jurisdiction to give 
a finding on tho issue about a person having the com- 
petent skill to perform tho above post, an issue that 
does not arise, out of the reference, that is made by 
Government for adjudication by this Tribunal. 

(11) The learned counsel for Union No. 1 relied on 
the decision reported in Vol. 30 Part 12 of Indian Fac- 
tories Journal 299 at page 314 (Hindustan Housing 
Factory Employees vs. Management) to contend that 
the law is that the reference by Government cannot 
be enlarged to take within its ambit, the issue as to 
whether promotion should be dependent on suitabili- 
ty of the candidates. In the above decision, Their 
Lordships referred to the Supreme Court decision and 
laid down the law in the following language. “Some- 
thing incidental to a dispute must, therefore, mean 
something that happened as a result of or in connec- 
tion with the dispute or associated with the dispute. 
The dispute is a fundamental thing while something 
incidental thereto is an adjunct to it. Something in- 
cidental, therefore, cannot cut at. the root of the main 
thing to which it is an adjunct.” It is argued that 
reference by Government pre-supposes an existing 
state of facts to exist as an accepted fact by both par- 
ties, and, that being so, re-opening of an existing state 
of facts and an adjudication made, on that settled 
issue, would not be something that is incidental to the 
referred dispute, for that is a sphere into which it 
was never expected that adjudication would ever ex- 
tend. He argued that the reference merely reads that 
the issue to determine is as whether promotion should 
depend on city-wise or branch-wise seniority meaning 
thereby, that, at the tirpe of reference, or before it, 
or even after it, right till adjudication commenced in 
this court, the management was not concerned at all 
on the issue about candidates being suitable or other- 
wise, for promotion, as though they then assumed, that 
every p*on working throughout Madras City, was fit 
for the posts and, at any rate, there was nothing to 
choose amongst them to find one suitable and another 
not suitable The contention is that in the Supreme 
Court decision referred to in page 314 in the decision 
cited above, Their Lordships held that the reference 
read as though there was a strike. The only issue was 
as to whether the strike was legal or not and when 
that was so, how could the Industrial Tribunal enlarge 
the scope of the reference by recording evidence on 
the issue as to whether there was strike or no strikt 
at all? Strike, there was, and the issue to determine 
was whether the strike was legal or illegal, The 
learned counsel contended that unit for promotion 
was the cadre of peons and the only issue was whether 
their seniority was to be based on branch-wise or on 
city-wise basis, Once the ambit of adiudication is 
thus limited in the language in which the reference 
is couched, how could it be held, so it is rightly argued, 
that I could proceed to state that not merely ci’v- 
wise or branch-wise seniority should he the basis hut, 
on top of it, I should decide, on contentions raided +hn‘ 
suitability to the posts concerned has also got to be 
the criterion. 

(12) The learned counsel for the Bank urged, that, 
art, all times, it was accepted that suitability to the 
posts concerned .was the very basis or the very fun- 
damental criterion and, amongst suitable candidates 
fit for promotion, the issue would be, to determine 
whether city-wise seniority or branch-wise seniority 
had to prevail, as amongst suitable candidates. He 
argued that, not that adiudication is being expanded, 
hut that, to determine the very issue as to whether 
city-wise or branch-wise seniority was the criterion T 
have to determine the issue about requisite quality 
or suitability of the candidate for the posts T n mv 
view, the issue about requisite skill is not an Issu° 
that arises at all. for or when determining the Nsu^ 
as to whether city-wise or branch-wise seniority had 


to prevail; in other words, the issue about suitability 
was understood, either as relevant or not relevant and 
not that this issue was ever left over to be considered 
by this Tribunal Surely, a peon who is mentally ill 
or is physically infirm, or totally incapable cannot 
claim to be promoted to the above posts. But then, 
it could be that all peons had the same ability or 
suitability to the above posts, and so the above issue 
might never arise as in this bank to be adjudicated 
upon by any one I find that above issue docs not 
arise and is not at all incidental to the determination 
of the only issue, about city-wise seniority or branch- 
wise seniority, being the criterion for, promotion. 

(13) In the result, accepting the evidence of W.W.l, 
I pass this award that for the posts of Head Peon, 
Hundi Presenter and Daphtri, that would arise in the 
city of Madras, in this Bank of Baroda, Madras city- 
wise seniority basis will be the criterion for promo- 
tion and not that the criterion could ever he branch- 
wise seniority. By ‘promotion’, I mean, process of 
filling up of vacancies, other than purely temporary 
leave vacancies For the post of Cash-peone, promo- 
tion will be made on the basis of branch-wise senio- 
rity and not on city-wise seniority basis. The award 
is accordingly passed. 

Dated, this 29th day of November, 1971. 

(Sd.) K. Seetharama Rao, 
Industrial Tribunal, 

Witnesses Examined 

For workmen: 

W.W.l— Tblru N. Narayana Nair. 

For Management: NIL 

Documents Marked: 

For workmen: 

W-l|19-10-66— Settlement between the Bank Man- 
agements and their workmen (Printed copy). 

W-2130-1-70 — -Memorandum of agreement between 
the Central Bank of India and the All India 
Central Bank Employees’ Federation (Printed 
copy). 

For Management: 

M-l — Sastry Award (Printed copy). 

M-2 — Desai Award (Printed copy). 

M-3— Note on practices followed In respect of 
criteria for deciding seniority in sanctioning 
special allowances to the Subordinate Staff. 

C chart Exhibit: 

C-l — Minutes of discussions held on 8th and 9th 
June, l r 70 at Bombay between the representa- 
tives of the co-ordination committee and the 
Bank, (copy). 

(Sd.) K. Seetharama Rao, 

Industrial Tribunal, 

Note: The parties are directed to take return of their 
document 'documents within six months from 
the date of the Award. 

[No. 23|133|7Q|LRIII.] 

S O. 318 , — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Industrial Tribunal. Madras in the industrial dispute 
Ue‘wen the employers in relation to the management 
)f Indian Overseas Bank. Madras and their workmen, 
which was received by the Central Government on vne 
27th December, 1971, 
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BEFORE THIRU K. SEETHARAMA 'RAO, B.A. B.L. 

PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, 
MADRAS 

(Constituted by the Central Government) 
Monday, the 29th day o j November, 1971 
Industrial Dispute No. 4 of 1971 

In the matter of the dispute for adjudication under 
section 10(1) (d) of the Industrial Disputes, 
Act, 1947, between the workmen and the 
Management of Indian Overseas Bank, Madras' 

Between 

The President, All India Overseas Bank Employees 

Union, 11, College House, No. 17, Baker Street, 

Madras-1. 

AND 

The General Manager, Indian Overseas Bank, Mount 
Road, Madras-2. 

Reference: 

Order No. 23/90/70/LR-III, dated 10th December, 
1970, of the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and 
Employment) Government of India, New Delhi. 

This dispute coming on for final hearing on Wednes- 
day the 10th day of November, 1971, upon persuing 
the reference, claim and counter statements and all 
other material papers on record and upon hearing the 
arguments of Thiruvalargal C. Ramakrishna and 
N. G. R. Prasad, advocates for the management and 
of Thiru A. L. Somayaji, advocate of M/s. Aiyar and 
Bolia, advocates for the union and having stood over 
for consideration till this day, this Triounai made the 
lollowing. 

AWARD 

The dispute in reference No. 23/90/70/LRIII dated 
10th December, 1970, was referred to me for adjudica- 
tion. The point for consideration is the following, as 
mentioned in the above Government Order: 

‘‘Whether the following four persons employed in 
the Officer quarters of the Indian Overseas 
Bank at Bandra, Bombay are workmen of the 
Bank? If so, what should be ffie wages and 
allowances payable to these persons?” 

1. Shri Narasappa. 

2. Shri Deepak Bahdur. 

3. Shri Jaisingh. 

4. Mrs. Sukeda. 

(2) The Union contended that it was part of service 
conditions that the Bank provided quarters for the Offi- 
cers, working at the various branches of the Bank in 
Bombay. The quarters at Bandra are owned by the' 
Bank. Shri Narasappa joined duty as watchman on 
1st May, 1968. Shri Deepak Bahdur is in service, ever 
since 1966, as watchman and they have been working 
as watchmen. Watching the building (quarters), for 
more than B hours, each day, drawing a salary of 
Rs. 100, Rs. 100 and Rs. 110 per. month, respectively. 

(3) Mrs. Sukeda is a sweeper, sweeping the quarters 
mentioned above, since 1965, working for more than 8 
sours per day and is paid salary of Rs. 60 per month. 
Ttie Bank paid salaries to the above four persons. The 
above work of keeping the quarters safe and clean, is 
Incidental to the businesss of the Bank, and yet the 
above employees have not been paid salary due to them 
as Bank employees, as per awards binding the Bank 
and its other employees. 

(4) The Bank contended that the above four persons 
are just the personal servants of the Officers of the 
Bank, working in the quarters provided for the Officers. 
They were domestic servants who were not ‘workmen’ 


as defined in the Industrial Disputes Act, 1947. The 
quarters were provided, as far as practicable, to Officers, 
in lieu of house rent allowance, and not that quarters 
were provided, as per service conditions. So many 
officer.,, locally recruited, were not provided with quar- 
ters. The payment by the Bank Is made towards 
salary of watchmen and sweeper employees, to re- 
imburse the officers, who incurred expenditure on that 
account. Once, Mahim branch of the Bank made pay- 
ments to watchmen, who were employed by the Officers, 
directly. The Bank never appointed the above ser- 
vants, At no time, the above servants received emolu- 
ments, on par, with Bank employees. Such employees 
attended to other work such as collection of milk from 
milk booths, cleaning of cars owned by the Officers and 
taking of Officers’ children to Schools. The sweeper is 
cleaning various other buildings, and not merely the 
quarters. Domestic servants are not ‘workmen’ as 
defined In Section 2(j) of the Industrial Disputes Act. 
The Bank is not aware of the hours of work, done by 
these employees. The work of these four employees 
Is not connected with, nr incidental to, the work of the 
Bank namely, banking business. The payment made 
to those employees is done only, for and on behalf of 
Officers. The Bank does not know that similar em- 
ployees functioning at Quarters In the Reserve Bank of 
inuia, were treated as bank employees. The quai- 
ters of this Bank were first occupied in July, 196b and 
so many persons, since then have functioned as watch- 
men and sweepers. 

(5) The Bank, filed an additional counter statement 
to contend that the first three persons mentioned in the 
Government Order are no longer employed by the Offi- 
cers of the Bank, in the quarters provided for them, 
and hence the dispute concerning them has become in- 
fructuous. 

(6) M.W. 1, who is the Agent of Indian Overseas 

Bank's Worli Branch, admitted the following facts: — 
(a) From July, 1966, Rs. 420 per month were being paid 
by the Bank, month after month, and, invariably, the 
payments were made only to the Manager of the Bank 
and not to a lesser Official, (b) M.W. 1 received the 
payment as per the pattern 0 f payment by the Bank, 
that is, of Rs. 420 per month, for purpose of keeping the 
premises safe and clean, (c) The old procedure was 
that the employees concerned went to the Bank and 
they received payment direct, as seen from the receipt 
in Ex. M-31. (d) After M.W. 1 became Secretary of 

the Resident Committee, that is, from November, 1970, 
the disbursement of Rs. 420 received from the Bank is 
attended to by M.W. 1, who changed the old procedure 
and made disbursements himself, to the employees, 
(e) M.W. 1 spent above Rs. 25 per month, to buy up 
the necessary material needed for keeping quarters 
clean. The above payment were made, month after 
month, by the Bank to M.W. 1. (f) When M.W. 1 took 

charge In November, 1970, the watchman on duty was 
claimant No. 2 (Shri Deepak Bahdur), who continued 
as watchman. Only 5 months ago, claimant No, z 
stopped watching the quarters, and till then, he conti- 
nuously worked as watchman, (g) Claimant No. 3 
(Shri Jaisingh) left service, as watchman only a week 
ago (early in November, 1971) and till then, he was 
watchman. But then the above claimant had earlier 
left service and he rejoined as watchman, only in 
January, 1971, and so, only from January, 1971, till 
about a week prior to the examination of the witnesses, 
claimant No. 3 was working continuously as watchman 
for the quarters. Sweeper Mrs. Sukeda worked as 
sweeper continuously for the quarters, till about two 
months prior to the examination of this witness. M.W. 1 
did not known anything about claimant No. 1 who was 
unknown to him. 

(7) In view of the fact that the evidence of W.W. 1 
about hours of work is merely based on what he was 
told by the above four workers, and not that he knows 
personally as to when the workers joined or left ser- 
vice, it has got to be held that the only acceptable 
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evidence about length of service of these claimants is 
what Is admitted by M,W. 1. I find, therefore, that it 
Is not proved that claimant No. 1 ever worked at any 
time, whether as watchman or In any other capacity. 
X find that claimant No. 2 was watchman for a conti- 
auou period of time till about five months ago, I find 
that claimant No, 3 worked as watchman from January, 
1971 and till early in November, 1971. 

(8) About supervision of work done by the clai- 
mants, the evidence of M.W. 1 is that he bought up 
dusters, brooms, etc., to get cleaned the quarters. He 
was paid Rs. 25 per month by the Bank for the above 
purpose. M.W. 1 expected the watchmen and sweeper 
to obey his instructions. M.W. 1 admitted that he sup- 
ervised the work of claimants No, 2, 3 and 4 and he 
added that watchmen were made to watch the quarters, 
during night and day, without break. 

(9) The contention, on behalf of the Bank, in that 
spervision and control of work by M.W. 1, in his 
capacity as Secretary of the Resident Committee, can 
never mean that the Bank ever supervised or control- 
led the work of the claimants. An against this, the 
Union contended that the evidence of M.W. 1 that he 
was Secretary of the Resident Committee, was fictitious. 
Prior to M.W. 1, that is, prior to November, 1970, accord- 
ing to M.W. 1, one Shii Ilunthiiai Vakaria was Secretary 
of the Resident Committee, and the above person, it 
is, who had handed over certain papers to M.W. r. 
M.W. 1 could not produce those papers, though he was 
given time, till the next day, to produce the same. 
M.W. 1 had scrutinised the prior records to ascertain 
the salary rates payable to workmen. He contacted the 
previous branch ot his Bunk to ascertain as to what 
salary was payable to the employees and the Mahim 
branch gave him the following particulars:— Shri Siva, 
who Is not a claimant Rs. 100 per month. Shri Deepak 
Bahdur, who is claimant No. 2, Rs. 100 per month. 
The third watchman, whose name was not remembered 
by the witness, Rs 100 per month and Mrs. Sukeda, 
Rs. 60 per month. The Bank furnished the above parti- 
culars in a list to this witness in November, 1970, but 
the witness could not produce the above list on the 
next day. M.W. l’s predeeessor-Secretary was function- 
ing as Manager for Opera House branch in November, 
1970, and never as Manager of Hahim branch and yet 
payments to the employees mentioned above were made 
by Mahim branch and that prior to November, 1970. 

(10) . The Union contended that the story that 
there was a predeeessor-Secretary, was fictitious. 
If there was a predecessor Secretary for the 
Resident Committee, it is only the Opera House Branch 
Manager of the Bank who could have made the pay- 
ments and not that the Manager of the Mahim branch 
could ever pay. At any rate, payment directly by the 
Bank to the employees should indicate, so it is argued, 
that prior to November. 1970, and even thereafter, 
there never was a Secretary for the Resident Committee 
and the evidence about Resident Committee is fictitious. 

(11) In the decision reported in 1955 I L.L.J. page 
688 (Shivnandan Sharma Vs. Punjab National Bank, 
Ltd.). Their Lordships of the Supreme Court consider- 
ed the legal effect’ of payment of wages by one party, 
while supervision and control of work was done by 
another party. They seemed to emphasize that, what 
really mattered, ultimately, was determination of the 
issue as to who exercised control and supervision over 
the staff. The observations are as follows: — 

“It is true that the defendants selected the man 
and paid the wages, and these are circumstan- 
ces which, if nothing else interfered, would be 
strong to show that he was the servant of the 
defendants. So, indeed, he was as to a great 
many things; but as to the working of the 
crane he was no longer their servant, but hound 
to work under the orders of Jones and Co , and 
if they saw the man mlnconducting himself In 
working the crane or disobeying their orders, 


they would have a right to discharge him from 
that employment," 

“Many factors have a bearing on the result, who is 
the paymaster, who can dismiss, how long the 
alternative service lasts, what machinery is 
employed, have all to be kept in mind. Tne 
expressions used In any individual case must 
always be considered in regard to the subject 
matter under discussion, but amongst the many 
tests suggested I think that the most satisfac- 
tory, by which to ascertain who is the employer 
at any particular time, Is to ask who is entitl- 
ed to tell the employee the way in which he 
is to do the work upon which he Is engaged." 

In the decision reported in 1971 II L.L.J. page 122 
(Ganesh Flour Mills Co., Ltd., Vs. Labour Court, Allaha- 
bad), Their Lordships dealt with the law as laid down 
in the decision reported in 1963 II LL.J. page 436 (J. K. 
Cotton Spinning and Weaving Mills Company, Ltd. Vs. 
Labour Appellate Tribunal of India and others). In 
the above Supreme Court case, the question was whe- 
ther the malis engaged to look after the gardens of the 
bangalows provided by the Company for its Officers, 
would be covered by the expression “employed in any 
Industry" occurring in section 2(s) of the Industrial 
Disputes Act, 1947. The facts are that names of the 
malis were borne on a register maintained by a clerk 
of the company. The above clerk supervised and con- 
trolled day to day work of the malls. The affleers who 
were allotted the bangalow had no control over the 
malis and they exercised no jurisdiction over them. 
The malis were paid by the company, though the offi- 
cers made a small contribution towards salary of 
Malis. The Supreme Court held that the term “employ- 
ed in any Industry” does take in employees in connec- 
tion with operations, incidental to the main industry. 
Wherever it was seen that an industry had employed 
an employee to assist one or the other portion, inci- 
dental to the main industrial portion, such employee 
Is an employee In that Industry. The learned counsel 
for the management, Mr. C. Ramakrishnan, urged that 
the gardens, looked after by the Malis in the above 
case, most of them, were gardens situated within the 
mill compound. The facts however were that outside 
the compound of the factory, hut within the colony of 
the mills, were situated the bangalows occupied by the 
officers of the mills and the director, and it is the 
gardens attached to these bangalows that were looked 
after by the 10 malls, In that case. Secondly, In that 
case, the malis were appointed by the Mill. Sri C. 
Ramakrishnan urged that it has not been spoken to at 
all that any of the claimants, concerned in this Indus- 
trial dispute were ever appointed by the Bank- The 
admitted fact is that, work of the 10 malis in the re- 
ported case were supervised and controlled by the mill 
clerk and the Mill office had the right to dismiss the 
malis and the officers had no control over the mails to 
any extent. 

(12) On the issue about these claimants being emp- 
loyees in the industry It is urged that the above facts 
that mill appointed the malis and controlled their work, 
was the determining factor that concluded the Issue 
that the 10 mall3 were employed in that Industry. 
If there was no appointment by the mill and if there 
was no control by the mill, could the above 10 persons 
be treated as employed in that Industry? Unless the 
work of keeping the quarters clean and safe is inci- 
dental or connected with the main industry of banking, 
it could not be that, the employees should be treated 
as workmen of the Bank. The Union had contended 
that the 10 malis in the above case merely looked after 
the gardens and some out of those gardens were 
attached to the quarters. Their Lordships observed as 
follows: — 

“While we are dealing with this point, it is neces- 
sary to hear in mind that the bungalows are 
owned by the appellant and they are allotted 
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to the officers as required by the terms and 
conditions ot the officers employment. Since 
the bungalows are allotted 10 the officers, it 
Is the duty ot the appellant to look alter the 
bungalows and take care ot the Hardens attach- 
ed tp them. It the terms and conditions ox 
service require that the officers should be 
given bungalows and gardens are attached to 
such bungalows, it Is difficult to see why in 
the case of malis who are employed by the 
appellant, are paid by it, and who work sub- 
ject to its control and supervision and dis- 
charge the function of looking alter the appe- 
lant's property, it should be .said that the work 
done by them has no relation with the indus- 
try carried on by the appellant. The employ- 
ment Is by the appellant the conditions of 
service are determined by the appellant, the 
payment is substantially by the appellant, the 
continuance of service depends upon the plea- 
sure of the appellant, subject, of course io the 
Standing orders prescribed In that behalf, and 
the work assigned to the malts is the work of 
looking alter the properties which have been 
allotted to the officers of the appellant. Like 
the transport amenity provided by a factory 
to Its employees, bungalows and gardens are 
also a kind of amenity supplied by the emp- 
loyer to his officers and the drivers who look 
after the buses and the rnalis who look after 
the gardens must, therefore, be held to be en- 
gaged in operations which are incidentally 
connected with the main Industry carried on 
by the employer. It is true that in matters of 
this kind, it is not easy to draw a line, and 
it may also be conceded that in dealing with 
the question of incidental relationship with the 
main industrial operation, u limit has to be 
prescribed so as to exclude operations or acti- 
vities whose relation with the main Industrial 
activity may be remote, Indirect and far- 
fetched. We are not prepared to hold that the 
relation of the work carried on by the mails 
in the present case can be characterised as 
remote, Indirect or far-fetched. That is why 
we think that the Labour Appellate Tribunal 
was right in coming to the conclusion that 
malis are workmen under the Act,” 


(13) W.W. 1 admitted the following: “I admit that, 
on this date, as at present, Shri Narasappa, Shri Deepak 
Bahadur, and Shri Jaisingh the first three persons 
mentioned in this dispute are not working as watch- 
men for the quarters, I do not know the date or the 
month or the year, when they stopped working as 
watchmen for the quarters of the above Bank. The 
above three persons were not dismissed and they were 
not retrenched and they have not resigned and yet 
they are not in service, for, how long, I cannot say. 
The three watchmen mentioned in this dispute did not 
get benefit of the benefits ordinarily available to the 
employees who leave service. I say this, that I met 
the four persons and each of them told me that, each 
of them worked for 8 hours, a day. I have not seen 
any of the workmen mentioned in this dispute, work- 
ing at any time for 8 hours at a stretch, The appoint- 
ments of the four persona mentioned above were done 
by the bank, only through the bank supervisor, and 
not that there was any interview or any selection, at 
the bank premises, fhr making any 01 the appoint- 
ments of any of the four persons mentioned above. On 
the appointment being made by the bank, one becomes 
a supervisor of those four persons. There was no 
writing by the bank, whatever, at any time to appoint 
that, supervisor. The work of the above four persons 
were supervised by an official of the bank by name 
Shri Ganesh Pai, At no time, was bonus granted to 
any of the four persons mentioned in the dispute." I 
have to state this, that W.W.l prevaricated in his 
evidence, that is, in chief examination, he stated as 


though the four persons were still is service, doing 
wont, out in cross-examination, ne auimuea mat mice 
01 mem Had ceased 10 wont owing to some reason or 
omer mat was not known to W.w. 1 . /voout tne wont 
none, wnetner lor t» nours or less man b nouia, omy 
me workers told mm mat. tney aid tt nours wont, mu 
iaet is that workers were not examined, line very 
taet mat not one worker is examined is Buggestive of 
one lad and no other, that me workers are withneid 
irom me witness box, indurating the obvious, that., if 
mey were examined, they wouia not support the case, 
put lorwurd, by W.W. 1 In his evidence. 

(.14) The management examined Mr. G. Ganesh Pai 
(M.W. 1 ), whose name is mentioned in me evidence 
ot W.W. 1 , as tne person wno supervised me work 01 
trie lour persons, mentioned in tnis dispute, 

(15j On behalf of the Union, it is urged, that the 
eviuenee of M.W. 1 is by itself sufficient to prove that 
me hank supervised or controlled me work ox the four 
workers mentioned in tnis dispute. I do not agree, 
tor, M.W. 1 deposed very truthiuiiy, in my view, that, 
at no time, an appointment order was ever issued to 
tne tour persons mentioned in paragrapn 0 of the 
claim statement. Ho added that, none 01 the above 
tour persons, ever came under the disciplinary control 
01 me bank that exercised no control whatever, at 
any time, on any of the four persons mentioned in 
paragraph 5 of tno claim statement, M.W. 1 deposed 
iruthiuiiy that none of the four persons signed any 
attendance register, at any time. 

(1G) The quarters were acquired in July, 1866. Tho 
residents at the quarters elected a committee known 
us Resident Committee, which committee elected the 
Secretary, year after year, and that Secretary used 
to draw Rs. 420 per month from the bank for purpose 
of payment to he made to the watchmen and the 
sweeper. M.W. 1 become Secretary only in Novem- 
ber, 1070. The bank never gave direction as to how 
(hat amount was to be disbursed, M.W, 1 spoke tho 
truth that Shri Narasappa, the first watchman mention- 
ed in the Government Order, is an unknown person. 
The watchman substituted, one for the other, and so, 
there was no regularity or continuity of service for 
any watchman and whoever watched the premises was 
paid the salary for that month. The Gurkha watch- 
man took children of officers to schools. Concerning 
the watchman or sweeper, M.W. 1 had no correspond- 
ence -with the bank, at any time, for the Secretary of 
the Resident Committee could change them as he 
liked, at his will or pleasure. 

(17) On behalf of the Union, it is urged that, the 
evidence about Resident Committee is false evidence, 
in. that, prior records for the period prior to 1970 con- 
cerning this Resident Committee were not produced 
by M.W. 1, though actually, those records, at one stage, 
it was admitted were available with M.W. 1 who ad- 
mitted that, prior to 1970, the salary amount was paid 
at the bank premises to the workers themselves. But 
from November, 1970, M.W. 1 by himself disbursed 
the salary amount. It is clear from Ex. M-34 and 
other receipts filed for the period prior to November, 
1970, that workers themselves received payments, at 
the Bank premises, but the payments were not made 
to individual watchman separately. Ex. M-34 merely 
reads that Rs, 370 plus Rs, 50 were paid as amount of 
compensation to Gurkhas, whose names are not men- 
tioned in the receipt. Ex. M-35 reads that Rs. 21 were 
transferred to the account of Gurkhas by the bank. 
Similar are the contents of the receipt in Ex. M-30. 
Ex. M-31 to Ex. M-33 prove that some amount was 
transferred from the Bank accounts. I agree that 
Ex. M-31 reads that Rs. 370 were paid as salary and 
Rs. 50 were payable to the electrician as salary. But 
Ex. M-32 reads that Rs. 42 was the proportionate 
share of Gurkhas salary and electric charge for 
October and November, 1969. On carefully reading 
through the receipts, I find that names of Gurkhas 
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wcre not mentioned and compensation for salary was, 
nowever, men paid ay uie Dank to watcnman ana 
electrician employed m me quarteis. 

Util Tlie important fact to remember is that from 
November, 1070, tne salaries were lnvanauiy pam 
only by M.W. 1, wno obtained tne receipts in Ex. ivi-4i 
(.a; to Fix. ivwiuj in tne book m Ex. M-41. ex. 
ivx-41(a) reads that Its. itlO were paid to Uibbabunadur 
Gurkna, and Its. 100 were paid to Jaisingh and Its. iio 
were paid to Stnva Mali, witose name is not mention- 
ed in tne claim statement and Rs. 5U were paid to 
i\imat, wno is neither liere nor there, and Rs. t>0 were 
paid to sweeper bukdev, that is, to No. 4 in the claim 
statement. On behalf of the union, it is urged that 
Dipbabahadur Gurkha, who is serial number one m 
the receipts, is no other than Ueepak Bahadur, who is 
No, 2 in the claim statement. The fact to remember 
is, Narusappa’s name is not mentioned in any of the 
receipts ana further, it is seen that bniva Mali received 
Rs. 110, out of Rs. 420, and Shiva Mali is neither here 
nor there, The name of Chanarasingh is name No. z 
in Ex. M~41(dj. in the subsequent receipt also, Dibb- 
abahadur’s name is omitted, and Chandra Singh is the 
person, who is paid Rs. 100 as under the subsequent 
receipts. One Ram Bahadur is paid Rs. 100 under the 
receipts in Exs. M-41 (h) (i) g) and (kj. In place 
of Sukdev, the sweeper, one Kushna (Sweeper) was 
paid Rs. 60 in September, 11)7 j | M-41 (k) 1 and Krishna 
got the payment as Sweeper in the subsequent month 
also. 

(10) One can fairly presume as to why the Union 
did not examine any of the persons who claim to be 
workers of the bank. They aid not receive the salary 
in a regular way and some of them did not work for 
months and months, i agree that M.W. 1 deposed as 
to how Jaisingh had placed another watchman m his 
place to work during his absence. But then, it is 
nobody’s case that suejh substitution was ever agreed 
to by the bank. I find that M.W. 1 has proved, beyona 
doubt, that watchman came and watchman went and 
one substituted for the other, and all such appoint- 
ments were invariably made only by M.W. 1. from 
November, 1970 and novel- by - the bank that had 
nothing to do with either the original appointments 
made or the subsequent substitutions made or appoint- 
ments made after November, 1970, whether of the 
original watchman or their substitutes. 

(20) I find that M.W. i has spoken the truth that 
the bank had nothing to do cither with the original 
appointments of any of the watchmen or sweeper and 
the Bank never controlled or supervised the work of 
any watchman or sweeper, at any time. 

(21) I may state here that in the claim statement, 
there is no averment made that there was any super- 
vision or control of any of these workers by tne bank 
or an official of the bank, for and on behalf of the 
bank. The argument is however, advanced by the 
learned counsel for the Union that I should presume 
that M.W. 1 exercised control or supervision only, for 
and on behalf of the bank. In other words, the plea 
is that though the plea of agency is not pleaded in the 
claim statement, I ought to fill up blanks and conclude, 
on the basis of the evidence of MW, 1, that M.W. 1 
was merely as agent or intermediary, functioning for 
and on behalf of the bank. In my. view, the above 
argument is not acceptable. The Gurkhas used to 
take children of the officers to school, The sweeper 
was paid Rs. 60 for sweeping the quarters occupied 
by all the officers. In other words, the work was 
essentially done only for the officers, and that being 
so, ordinarily, the control of those workers had to 
vest, in the nature of things, in the officers, them- 
selves. If a driver drives a car that is run for the 
benefit of a partfcular officer, surely, the driver drives 
it under the control of that officer, though, actually, 
the car might belong to the bank. The fact that the 
quarters belonged to the bank, and the bank paid 


compensation amount or salary, is a factor to be taken 
noie Of, out were payment or compensation or saxary 
cannot mean anyuung more than nns, drat, an actcn- 
uonax laciniy or arnemiy was pioviaeu to me omeeis, 
m max, not merely the buUamgs or quarters, dui, on 
top or it, me amenity to get me quarters watchea and 
swept ior the utneers, was provlaect for, by tne aamt 
waxen amenity so provided cannot also mean that, 
even tne control ana supervision of such watchman 
and sweeper, had necessarily to vest or was uone by 
toe bank. As agreed to by WW. 1, no appointment 
oider appointing any supervisor of tne bank to super- 
vise tne work ox those watchmen or sweeper was ever 
issued. The receipts indicate that salary before Nov- 
emuer, 107 0 was paid in bulk, from time to time. i 
agree mat salary was received at Mahim branen irom 
a supervisor, in the past, at a time when that supervi- 
sor was not secretary of the Resident Committee, but 
mere receipt of salai'y or compensation, as held m the 
decision reported in 1055-I-L.L.J. page 6titi, is by itself, 
not sufficient to conclude that tne person who paid 
compensation or salary, employed those persons wiio 
received that compensation. . Compensation wa% then 
paid, m bulk, and not, individually, to any worker, 
secondly, from November, 1970 the workers well 
Knew that the Resident Committee was their employer 
and the Secietary of that Resident Committee was 
paying them salary. The very fact that such Secre- 
tary, on his own, admitted changes and substitutions, 
ready means this, that he made his own appointments 
witnout consuitmg the bank to any extent, indicating 
the obvious, that his status was not that of an agem 
or intermediary, but of one who functioned, in his 
own capacity, as Secretary of the Resident Committee. 
I tind that it ts proved beyond doubt that M.W. 1, 
from November, 1979, has paid salary, only in his 
capacity as Secretary of the Resident Committee. I 
find that, prior to November, 1970 also, it has not been 
proved that any supervision or control was ever 
exercised by the bank of the work of those watchmen 
or sweeper. In my view, when W.W. 1 could not even 
mention the name of the bank official who is said to 
have supervised on behalf of the bank, prior to Nov- 
ember, 1070, it would be wrong to presume that such 
supervision was exercised prior to November, 1970 
by any bank official, for and on behalf of the ibank. 

(22) My attention has been drawn to the decision 
reported in 1964-1 L.L.J. page 285 (United Beedi Work- 
ers Union, Salem Vs. Three Lotus Beedi Factory). In 
the above case, It was proved that the so called con- 
tractors or intermediaries were zeroes and that the 
agreement they had with the owners of Trade mark 
beedies were really get-up documents and that, in fact 
and in reality, the so-called contractors were merely 
agents, who received beedi leaves and tobacco, at a 
specified rate, and made over rolled beedies to Trade 
mark owners at a specified rate, which conduct, year 
after year, and similarity in the pattern of the same, 
indicated to Their Lordships of the Supreme Court that 
these intermediaries were merely agents of Trade 
mark owners. As already stated, there Is no plea in 
the claim statement about control or supervision by 
the bank, or the bank official in any capacity. In my 
view, the evidence of W.W. 1 is not acceptable. The 
evidence of M.W. 1 is true, f find that M.W. 1, and 
prior to him the bank officers, who got the quarters, 
exercised control and supervision over the watchmen 
and sweeper, only in their own capacity, unrelated to 
the bank, in that they were Interested to keep the 
quarters clean and safe. They were bound to do the 
above work and not that they did that work for and on 
behalf of any other principal like the bank. To taka 
an analogy, the car might be furnished by the bank 
for the benefit and use of its officer-employee and also 
the Bank might pay the allowance for the Driver, but 
even then, so long as the driver drove the car for 
the employee, it can never be said that the driver of the 
employee and the driver’s services were controlled by 
ihe employee, it can never be said that the driver of the 
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car is an. employee of the institution that provided the 
umenity oi a car and driver s allowances to its em- 
ployee (Ex. M -38 award that was confirmed in the High 
Court ) . 

( 23 ) In my view, the fact that watchmen for quar- 
ters of other Banks aro treated as servants or the 
Bank is not what is relevant, tor they may have been 
appointed by these Banks. 

( 24 ) On behalf of the Union, it is urged that quarters 
were produc'd lor, under service condition No. 93 in 
Ex, W -4 l.ia„ reads that the employees were entitled to 
House allowance of 20 per cent of his basic pay, it they 
were not provided, with free furnished quarters. In 
oLher words, the contention is that quarters were pro- 
vided as per contract contained in service conditions. 
These contracts are not to De confused with ccrtihccl 
Stnding Orders, that is, in law, the bank was not 
bound to provide quurters to its employees. Secondly, 
the mere providing of quarters and the additional 
amenity of compensation payable to watchmen and 
sweeper, cannot by itself mean that watchmen and 
sweeper in the quarters are employees of the bank. 

( 25 ) No appointment order was ever issued to any 
watchman or sweeper, and at no time the bank by 
itself or through any agent, appointed as such, directly 
or indirectly, supervisors who controlled the work of 
the watchmen and sweeper, The consequence is, and 
I llnd accordingly that none of the four persons men- 
tioned in the Government Order are employees of the 
bank. I find that Shri Narasappa was never employed 
by any one at any time. I find the other three were 
employed, not regularly or systematically, that is, others 
substituted for them from time to time, and they were, 
however, once employees of the officials of the bank, 
occupying the quarters. The award is passed that 
the workers are not entitled to any relief. I also find 
that Deepak Bahadur and Jaising left services of the 
bank officials, long ago, and they were not in service 
of the bank officials even on 10 th December 1970 , 
when this dispute was referred to this Tribunal for 
adjudication, and so, in any event, they are not en- 
titled to any relief. The award is passed accordingly. 
Dated, this the 29 th day of November, 1971 . 

(Sd.) K. Seethakama Rao, 

Industrial Tribunal. 

Witnesses Examined 

For workmen : 

WAV. i. — Thiru H.M. Naik. 


M-2/7-n-67-*-Voncher of Indian Overseas Bank, Mahim 
for Rs. 320/-. 

M-3/23-11-67 Voucher of Indian Overseas Bank, Mahim for 
Rs, 112/- 

M-4/23-11-67 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 32/-. 

M-5/23- 1 1-67— Voucher of Indian Overseas Bank, Mahim for 
Rs. 16/- 

M-6/23-11-67 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 48/-. 

M-7/23-11-67 —Voucher of Indian Overseas Bank, Mahim for 

Rb. 64/-. 

M-8/23-H-67 — Voucher of Indian Overseas Bank, Mahim, for 


Rs. 16/-. 

M-9/23-11-67 — Voucher of Indian Overseas Bank, Mahim, for 
Rs. 32/-. 

M- 10/23-11-67 — Voucher oi Indian Overseas Bank, Mahim, for 
Rs. 320/-. 

M-n/5-12-67 — Voucher of Indian Overseas Bank, Mahim ior 
Rs. 320/-. 

M- 1 2/19- 12-67 — Voucher of Indian Overseas Bank, Mahim for 


Rs. 128/-. 

M-13/19-12-67 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 32/-. 

M-14/5-12-67 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 16/-. 

M-15/19-12-67— Voucher of Indian Overseas Bank, Mahim for 
Rs. 48/-. 

M-I6/I9-I2-67— Voucher of Indian Overseas Bank, Mahim for 
Rs. 16/- 

M-17/19-12-67 — Voucher ot Indian Overseas Bank, Mahim for 
Rs. 48/-. „ 

M-18/19-12-67— Voucher of Indian Overseas Bank, Mahim for 
Rs. 32/-. 

M-19/19-12-67 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 320/-. 

M-20/2-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 370/-. 

M-21/30-3-68— ' Voucher of Indian Overseas Bank, Mahim for 
Rs, 198-60. 

M-22/30-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 119-16. 

M- 23 / 30 - 3 - 68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 119- 16. 

M-24/30-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 79 - 44 - 

M-25/30-3-68 — Voucher of Indian Overseas Bank, Muhim lor 
Rs. 39 - 72 . 

M-26/30-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 39 ' 72 . 

M-27/30-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 39-72. 

M-28/30-3-68 — Voucher of Indian Overseas Bank Mahim for 
Rs. 79 - 48 . 


For Management : 

M.W. 1 — Thiru G. Ganesh Pui, Agent. 

DOCUMENTS MARKED : 

for workmen \ 

W-l/24-6-70 — Conciliation failure report. 

W-2/22-12-69 — better from the Union to the Regional labour 
Commissioner (Central), Madras requesting to 
intervene and direct the Bank to take tile workmen 
into permanent service. 

W-3/15-1-70— , Letter from the Regional Manager to th e 
General Manager, Indian Ovefseas Bank, Madra s 
(copy). 

W-4 / — — Rules governing the service of officers 

(Printed book), 

W-5/14-12-66 — Settlement between the [Management and 
its workmen (Printed book). 

W-6/31-12-69 — Conciliation notice issued by the Regional 
Labour Commissioner (Central) Madras to the 
Parties. 

For management : — 

M-1/15-6-68 — Letter front Indian Overseas Bank Ltd. 
Fort, Bombay to the Central Office, Madras 
regarding Bank’s Premises — I.O.B. apartments. 


M-29,1 30-3-68 — Voucher of Indian Overseas Bank, Mahim for 
Rb. 345/. 

M'30/3-11-69 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 370 /-. 

M-31/3-11-69 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 420/-. 

M-32/19-11-69 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 42/-. 

M-33/24-11-69 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 42/- 

M-34/2-2-70 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 420/- 

M-35/12-2-70 — Voucher of Indian Overseas Bank, Mahim for 
Rs, 21/- 

M-36/9-2-70 — Voucher of Indian Overseas Bank, Mahim for 
Rs. 21./- 

M-37/27-6-68— Award of the Central Government Induatrial- 
cwn-Labour Court, Jalalpur in case Ref. No. 
C.C,II/LC(R)(5)/i968 (copy). 

M-38/22-10-70 — Award of the Industrial Tribunal, Chennai 
in I.D. No. 9/70 (copy). 

M-39/24-6-70 — copy 01 Ex. W-i. 

M-4o/io-ii-*66 — Letter from the Assistant General Manager, 
Indian Overseas Bank, Madras to Regional Manager, 
Bombay regarding maintenance charges for Indian 
Overseas Bank Appartments at Bandra. 

M-41/10-11-66 — Book containing stamped receipts signed by 
workers. 
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M-4i(a)/io-i 1-66— Page showing the amount paid to 
Gurkhas etc. for the month of November, 1970. 

M-4l(b)io-Ii-66 — Page showing the amount paid to Gurkhas 
etc. for the month of December, 1970. 

M-4t(c) 10-11-66 — Page showing the amount paid to Gurkhas 
etc. for the month of January, 1971. 

M-4li'd)To-ii-66 — Page showing the amount paid to Gurkhas 
etc. for the month of February, 1961. 

M-4i(c)/io-t r-66 — Page showing the amount paid to Gurkhas 
etc. for the month of March, 1971. 

M4t(f)/io-Il-66 — Page showing the amount paid to Gurkhas 
etc. for the month of April, 1971. 

M 4 t(g)/io-H-66 — Page showing the amount paid to Gurkhas 
etc. for the month of May, 1971. 

M-4i(h)/io-i 1-66— Page showing the amount paid to Gurkhas 
etc. for the month of June, 1971. 

M-4I(I) io-h-66 — Page showing the amount paid to Gurkhas 
etc. for the month of July, 1971. 

M-4i(J)/io-f 1-66 — -! Page showing the amount paid to Gurkhas 
etc. for the month of August, 1971. 


M-4i(k)/io~n-66 — Page showing the amount paid to Gurkhas 
etc. for the month of September, 1971. 

M-41C1V10-XI-66 — Page showing the amount paid to Gurkhas 
etc. for the month of October, 1971. 

Court Exhibit 

0-1/25-8-71 — Affidavit of one Thiru A,R. Lakshmattan filed 
with App. No. 179/71 in I.D. 4/71. 

("Sd.; K. Seutharama Rao, 
industrial Tribunal. 

Mote : — The parties arc directed to take return of their docu- 
ment documents within six months from the date 
of the award. 

[No. 23 / 90 / 70 /URIII.l 
S. S. SAHASRANAMAN, Under Secy 


(Department of Labour and Employment; 

New Delhi, the 10 th January 1972 

S.O- 319:— In exercise of the powers conferred by sub-scction (3) of section 1 of the Employees’ State Insurance Act, Ty,)8 (34 o( 
1948), the Central Government hereby appoints the 16th day of January, 1972, as the date on which the provisions of Chapter IV 
(except sections 44 and 45 which have already been brought into force) and Chapters V and VI [except sub-section (1) of section 76 
and sections 77, 78, 79 and 81 which have already been brought into force] of the said Act shall come into force in the following areas 
in the State of Mysore, namely- — 


S.No. District Taluk Hubli 


Municipal limits if any Name of the village 


1 , 

Dharw a r 

Dharwar 

Dharwar Revenue 

Circle. 

Hubli — Dharwar Munici- 
pal Corporation 
limits. 

Dharwar 

-> 

Dharwar 

Dharwar 

—do — 

— do — 

Sailur 

3. 

Dharwar 

Dharwar 

—do— 

- — do — 

Attikolla 

4. 

Dharwar 

Dharwar 

— do — 

—do— 

Saptapuv 

5 . 

Dharwar 

Dharwar 

— -do — • 

— do — 

Rayapur 

6 . 

Dharwar 

Dharwar 

—do— 

—do— 

Hire m alligw ad 

7 . 

Dharwar 

Dhanvar 

Alnawar Revenue Glide 

— do — 

Kelgcri 


* 

(«W srk Tmtnv fawn) 

1972 

VTo Wo 319 . — TR'TRT TF*T *fUTT STfSTfatfR - , 
1948 (1948 W 34 ) ft WTT 1 ^TRTTT (3) 


[No. F. S-38oi3(8)/7i-IU,] 

NStT IlfWf TT sfatN TCtt gtj RTVR tr/T^tUTT 

1 6 nwrt, 1972 tr fntfar wr # fro $ 

^TrT Trftrfdd'H % STEWT 4 (UT 7 T 44 sfH; 45) 
%fnNW NT ^ STWffqft W I) tftT WTRT 5 ?fK 
6 [OTH 70 spttJTOTTT ( l) sfk OTTI 77, 78, 79, 

8 1 % f'.'NW Nt |] ip d'lcFtf 

TTtSq - % fawfafacl 'Rflff if 9-3^ ^frjj 1 — 



fn-nr 



T'mrfwTT Tf Tfnrrn', 
nfa Tift {ft 

niTTinm 

( 1 ) 

( 2 ) 

(3) 

(‘0 

(s) 

(«) 


yimr 





1 . 

STTWf 


f nnr-snmTf , wnfann 



Tf fi rpTF 
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0) 

(2) 

( 3 ) 

(■ 1 ) 

( 5 ) 

(6) 

2 - 

BTTRTT 

RTTTTf 

tTRTfy TRfE «?£) 

^RRVsTKTTT RRT-f-TRR 

RfTT 





qfr R ;r R 1 


3. 

turn 

trims 

RRlRR 

RRtRT 

qf?T7?rr 

4 • 

tTTTRTT 

STPTT 

EEPTT 

RRIRT 

r^rp|t: 

5. 

tHTRlT 

srmr 

RRlRif 

RRfRR 

tthtjt 

6. 

SHTRTT 

sums 

RRlRR 

RRTRT 

fur Rifp-tR'Tr'f 

7. 

trims 

EFlETf 

q>ETE7 RTR^R R 1 4 

RRTTT 

TR’TT)' 


TTo n;To-38013(8)/71-fT^oflT^] 


S.O. 320.— In exercise of the powers conferred by 
sub-section (3) of section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Govern- 
ment hereby appoints the 16th day of January, 1972, 
as the date on which' the provisions of Chapter IV 
(except sections 44 and 45 which have already been 
brought into force) and Chapters V and VI [except sub- 
section (1) of section 76 and sections 77, 78, 79 and 81 
which have already been brought into force] of the said 
Act shall come Into force in the following areas In the 
State of Kerala namely; — 

1. The areas within the Municipal limits of 

Kayamkulam and the revenue villages of 
Pathiyoor and PudupaUy in Kaithikapally 
Tftluk; and 

2. The areas within the revenue villages of Palamel, 

Chunakkara, Mavelikara, Kannamengalam, 
Bharanikavu, Vallikunnam, Thamarakulam 
and Noornad in Mavelikkara Taluk in Allcp- 
pey District, 

TNo. K 604(18)/70-HI.] 
DALJIT SINGH, Under Secy. 

VTo WTo 32 0. — OTRlit TTRR flRT qfsrfRRR, 
1948 ( 1948 RTT 34) tTHT 1 5pTOTTr ( 3 ) jHTT 
RTH lilfwif 5PT JPfW TTrt fR nWT RKg l U 


16 1972 RTf 3R crKkr % ^R R fjpTcr TTrft 

?rfkfhtPT % WSRTR 4 (ETHT 44 sflr.4 5 % 

q^r £r spjti# vir £) «rk 5 q-Tr 6 [Vpt 
76^3Rsrrcr ( 1 ) qtrtmr 77, 78, 79 «At si %-fwr 

% btspet trTyr ttrr % 

if wif ptiv, smfq; : — 

1 . RiRTrfcm ffrRTtfr T vfthT RT 
(tfcf *rk TTTfaTTRw-ft rTPTT r RpflTJT RTF 

jfr 7T>r i FR RTRT ! sftr 

2. Pci'll’ ri j i "l I R RT^fB’^f+TTT dltJRi R, RfRTRR, 

^WITf, RTRfBRI IT, TTNFPTHR, RPCr- 
fRRTT, RT^ftfRR, RTRTTfHR q'k RTRTR 
% TTRTR RUff ^ rffrml % '4tdT TT m I 

[EW T1TH 604( 18)/70-tnRt>?TTf,’] 

RRjflR f'% RTR Rf=RR I 
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